Judge Wilcox
~ Sth District Adult Drug Court -
St. George




Court: FIFTHE DISTRICT, ST GEORGE
Judge: WILCOX

Date: February §, 2017

Utah Adult Drug Court Certification Checklist
September, 2016

Standards followed by an R are required features of a drug court, and adherence to these
standards is required for certification. Standards followed by a P indicates a standard
where there is a presumption that it must be mel, but if the program can show sufficient
compensating measures or a siructural inability o meet the standard, it may be vaived,
Standards followed by a B are best practice standards that represeni practices thar
research has shown 1o produce better outcomes. hut failure 10 meet these standards will
not resull in decertification.

Many of these standards are direct restatements of the Adult Dru g Court Best Pructice
Standards, Volume I, copyright 2013, National Association of Drug Court Professionals.
Those are indicated by u BPS following the standard, and the citation 1o the section of
the document in which the standard is found. An asterisk indicates a modification of the
NADCP stundard.

I Eligibility and exclusion criteria are defined objectively. R BPS [ A
Eligibility and exclusion criteria are specified in writing. R BPSTA

3. Eligibility and exclusion criteria are communicaled (o potential referral sources.
P BPSITA

O o3

4. The Drug Court team does not apply subjective criteria or personal impressions to
determine participants’ suitability for the program. R BPS 1 A



The program admits only participants who are high risk high need as measured by
the RANT. R BPS*IB

Candidates for the Drug Court are assessed for eligibility using validated risk-
assessment tool that has been demonstrated empirically to predict criminal
recidivism or failure on community supervision and is equivalently predictive for
women and racial or cthnic minority groups that are represented in the local
arrestee population. R BPS1C

Candidates for the Drug Court arc assessed for eligibility using validated clinical-
assessment tool that evaluates the formal diagnostic symptoms of substance
dependence or addiction. R BPSIC

Evaluators arc trained and proficient in the administration of the assessment tools
and interpretation of the results. R BPSIC

Current or prior offenses may disqualify candidates from participation in the Drug
Court if empirical cvidence demonstrates offenders with such records cannot be
managed safely or effectively in a Drug Court. R BPSI1D

. Offenders charged with non-drug charges, drug dealing or those with violence

histories are not excluded automatically from participation in the Drug Court.
R BPSID

- If adequate treatment is available, candidates are not disqualified from

participation in the Drug Court because of co-occurring mental health or medical
conditions or because they have been legally prescribed psychotropic or addiction
medication. R BPSID

. The program has a written policy addressing medically assisted reatment. R

. The Drug Court regularly monitors whether members of historically

disadvantaged groups complete the program at equivalent rates to other
participants. R BPSII1B,BPS X E

. The Drug Court regularly monitors the delivery of incentives and sanctions to

ensure they are administered equivalently to all participants. R BPSIID

. Each member of the Drug Court team attends up-to-date training events on

recognizing implicit cultural biases and correcting disparate impacts for members
of historically disadvantaged groups. P BPSIIF
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16.

17.

The Drug Court judge attends current training events on legal and constitutional
issues in Drug Courts, judicial ethics, evidence-based substance abuse and mental
health treatment, behavior modification, and community supervision. P BPS
[rA

The judge presides over the Drug Court for no less than two consccutive years.
P BPSI1IIB

. Participants ordinarily appear before the same judge throughout their enrollment

in the Drug Court. R BPSIIIC

. The judge regularly attends pre-court stafl meetings during which each

participant’s progress is reviewed and potential consequences for performance are
discussed by the Drug Courtteam. R BPS I D

. Participants appear before the judge for status hearings no less frequently than

every two weeks during the first phase of the program. R BPSHIE

. Status hearings arc scheduled no less frequently than every four weeks until

participants graduate. R BPS* [1] E

- The Judge spends an average of at least three minutes with each participant.

R BPS* I F

- The judge allows participants a reasonable opporiunity to explain their

perspectives concerning factual controversics and the imposition of sanctions,
incentives, and therapeutic adjustments. R BPSIIIG

- If a participant has difticulty expressing him or herself because of such factors as

a language barrier, ncrvousness, or cognitive limitation, the judge permits the
participant’s attorney or legal representative to assist in providing such
explanations. R BPS IV B

- The judge is the ultimate arbiter of factual controversies and makes the final

decision concerning the imposition of incentives or sanctions that affect a
participant’s legal status or liberty. R BPS [I1 H, BPS VIII D

- The judge makes these decisions afler taking into consideration the input of other

Drug Court team members and discussing the matter in court with the participant
or the participant’s legal representative. R BPS I H. BPS VIII D

- The judge relies on the expert input of duly trained treatment professionals when

Imposimg treatment-related conditions. R BPS I H



W YES NO
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. Policies and procedures concerning the administration of incentives, sanctions,

and therapeutic adjustments arc specified in writing and communicated in
advance to Drug Court participants and tcam members. R BPSIV A

. The policies and procedures provide a clear indication of which behaviors may

clicitan incentive, sanction, or therapeutic adjustment; the range of consequences
that may be imposed for those behaviors: the criteria for phase advancement,
graduation, and termination from the program; and the legal and collateral
consequences that may ensuc from graduation and termination. R BPSIV A

. The Drug Court has a range of sanctions of varying magnitudes that may be

administered in response to infractions in the program. R BPSIV A

. For goals that are difficult for participants to accomplish, such as abstaining from

substance use or obraining employment, the sanctions incrcase progressively in
magnitude over successive infractions. For goals that arc relatively casy for
participants to accomplish, such as being truthful or attending counscling
sessions, higher magnitude sanctions may be administered after only a few
infractions. R BPS IV A

- Consequences arc imposed for the non-medically indicated use of intoxicating or

addictive substances, including alcohol, cannabis (marijuana) and prescription
medications, regardless of the licit or illicit status of the substance. R BPS IV F

- The Drug Court tcam relies on expert medical input to determine whether a

prescription for an addictive or intoxicating medication is medically indicated and
whether non-addictive, non-intoxicating, and medically salc aliernative treatments
arc available. P BPSIV F

. Phasc promotion is predicated on the achicvement of realistic and defined

behavioral objectives, such as completing a treatment regimen or remaining drug-
abstinent for a specified period of time. P BPSIV I

- Treatment is reduced only if it is determined clinically that a reduction in

treatment is unlikely to precipitate a relapse to substance use. P BPSIVI

36. Drug testing is performed at least twice per weeck. R BPS VII A*

- Drug testing is random, and is available on weckends and holidays. R BPS VII

B*

3. Testing regimens are not scheduled in scven-day or weekly blocks. The chances

of being tested should be at least two in seven every day. P BPS VII B
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46.

47.

48.

49,

. Drug test results are available within 48 hours. P BPS VII H

. Participants are required to deliver a test specimen within 8 hours of being

notified that a drug or alcohol test has been scheduled. RBPS VII B

. Randomly sclected specimens are tested periodically for a broader range of

substances to detect any new drugs of abuse that might be emerging in the Drug
Court population, P BPS VII D*

2. Collection of test specimens is witnessed and specimens are examined routinely

tor evidence of dilution, tampering and adulteration. R BPS VII E* F*

. The Drug Court utilizes scientifically valid and reliable testing procedures and

establishes a chain of custody for each specimen. R BPS VII G

I a participant denies substance use in response 10 a positive screening test, a
portion of the same specimen is subjected to confirmatory analysis using an
instrumented test, such as gas chromatography/mass spectrometry (GC-MS). P
BPSVIIG

. Metabolite levels falling below industry- or manufacturer-recommended cutoff

scores are not interpreted as evidence of new substance use or changes in
substance use patterns, unless such conclusions are reached by an expert trained
i toxicology, pharmacology or a related field. R BPS VII G*

Upon cntering the Drug Court, participants receive a clear and comprehensive

explanation of their rights and responsibilitics relating to drug and alcohol testing.
R BPS VII I

The program requires at least 90 days clean to graduate. R
The minimum length of the program is twelve months. R
Unless a participant poscs an immediate risk to public safety, jail sanctions are

administered after less severe consequences have been incffective at deterring
infractions. R BPSIV ]

-Jail sanctions are definite in duration and typically last no more than three to five

days. R BPSI1V ]

. Participants arc given access to counsel and a fair hearing if a jail sanction might

be imposed. R BPSI1VJ
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. Participants are not terminated from the Drug Court for continued substance usc if

they are otherwise compliant with their treatment and supervision conditions,
unless they are non-amenable to the treatments that are recasonably available in
their community. R BPSIV K

- Wa participant is terminated from the Drug Court because adequate treatment is

not available, the participant does not receive an augmented sentence or
cisposition for failing to complcte the program. R BPSIVK

. The Drug Court offers a continuum of care for substance abuse treatment

meluding detoxification, residential, sober living, day treatment, intensive
outpatient and outpaticnt services. B BPSV A

. Standardized patient placement criteria govern the level of care that is provided.

P BPSV A

. Adjustments 1o the level of care are predicated on each participant’s response to

trcatment and are not tied to the Drug Court’s programmatic phasc structure.
P BPSV A

. Participants arc not incarcerated to achieve clinical or social service objectives

such as obtaining access to detoxification services or sober living quarters.
R BPSVB

. Participants reccive a sufficient dosage and duration of substance abuse treatment

to achieve long-term sobricty and recovery from addiction. P BPSVD

- Participants meet with a treatment provider or clinical case manager for at least

onc individual session per week during the first phase of the program. P

BPSVE

Participants are screened for their suitability for group interventions, and group
membership is guided by evidence-based selection criteria including participants’
gender, trauma histories and co-occurring psychiatric symptoms. P BPSV E

. Treatment groups ordinarily have no more than twelve participants and at least

two leaders or facilitators. B BPSVE

2. Treatment providers administer behavioral or cognitive-behavioral treatments that

arc documented in manuals and have been demonstrated to improve outcomes for
addicted persons involved in the criminal justice system. P BPS V F, BPS VI
G
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. Treatment providers are proficient at delivering the interventions and are
supervised regularly to ensure continuous fidelity to the treatment models.
P BPSVF

64. Treatment providers are licensed or certified to deliver substance abuse treatment.
R BPSVH

6S. Treatment providers have substantial experience working with criminal justice
populations. B BPSVH

60. Treatment providers are supervised regularly o ensure continuous fidelity 1o
cvidence-based practices. P BPSVH

O O o

67. Participants regularly attend self-help or peer support groups in addition to
professional counseling. R BPS VI

[]

08. The peer support groups follow a structured model or curriculum such as the 12-

step or Smart Recovery models. R BPSVI
69. There is a sccular alternative to 12-step peer support groups. R

O

70. Before participants enter the peer support groups, treatiment providers use an
cvidence-based preparatory intervention, such as 12-step facilitation therapy.

P BPSVI

Kty D 71. Participants complete a final phase of the Drug Court focusing on relapse
prevention and continuing care. R BPSV]

D 72. Participants preparc a continuing-care plan together with their counsclor to ensure
they continue Lo engage in pro-social activities and remain connected with a peer
support group after their discharge from the Drug Court. P BPS V]

i D 73. For at least the first nincty days after discharge from the Drug Court, treatment
providers or clinical case managers attempt to contact previous participants
periodically by telephone, mail. e-mail. or similar means to check on their
progress, offer brictadvice and encouragement, and provide referrals for
additional treatment when indicated. B BPS VI

- Where indicated, participants receive assistance finding safe, stable, and drug-free
housing beginning in the first phase of Drug Court and continuing as necessary
throughout their enrollment in the program. P BPS VI D

- Participants are not excluded from participation in Drug Court because they lack a
stable place of residence. R BPS VI D



76.
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78.

80.
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Participants arc asscssed using a validated instrument for major mental health
disorders that co-occur frequently in Drug Courts, including major depression,
bipolar disorder (manic depression), posttraumatic stress disorder (PTSD), and
other major anxiety disorders. B BPS VI E

Participants suffering from mental illness receive mental health services
beginning in the first phasc of Drug Court and continuing as needed throughout
their enrollment in the program. R BPS VI E

Participants are assessed using a validated instrument for trauma history, trauma-
related symptoms, and posttraumatic stress disorder (PTSD). P BPS VI F

. Participants with PTSD or severe trauma-related symptoms are cvaluated for their

suitability for group interventions and are treated on an individual basis or in
small groups when necessary to manage panic, dissociation, or scvere anxiety. B
BPS VI F

Female participants receive trauma-related services in gender-specific groups. B
BPS VI F

All Drug Court team members, including court personncel and other criminal

Justice professionals, reccive formal training on delivering trauma-informed

services. P BPS VI F

2. Participants arc not required to participate in job secking or vocational skills

development in the early phases of drug court. R BPS VI I*

- Participants with deficient employment or academic historics receive vocational

or cducational services beginning in a late phase of Drug Court. P BPS VI |

Participants arc required to have a stable job, be cnrolled in a vocational or
cducational program, or be engaged in comparable pro-social activity as a
condition of graduating from Drug Court. B BPS VI |

Participants receive immediate medical or dental treatment for conditions that are
life-threatening, causce serious pain or discomfort, or may lead to long-term
disability or impairment. B BPS VIJ

Participants complete a brief evidence-based educational curriculum describing

conerete measures they can take to prevent or reverse drug overdose. P BPS VI
L
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. Clients are placed in the program within 50 days of arrest. R

- Ata minimum, the prosecutor, defense counsel, treatment representative, law

enforcement and the judge attend cach staffing meeting. R BPS VIII B*

- Ata minimum, the prosecutor, defense counsel, treaument representative, law

enforcement and the judge attend each Drug Court session. R BPS VIII A*

Pre-court staff mectings are presumptively closed to participants and the public
unless the court has a good reason for a participant to attend discussions related to
that participant’s case. R BPS VIII B

- Team members arc assigned to Drug Court for no less than two years. P

2. All team members use electronic communication to contemporaneously

communicate about Drug Court issues. P

- Participants provide voluntary and informed consent permitting tcam members to

share specified data clements relating o participants” progress in treatment and
compliance with program requirements. R BPS VIII C

Before starting a Drug Court, team members attend a formal pre-implementation
training to learn from cxpert faculty about best practices in Drug Courts and
develop fair and cffective policies and procedures for the program. B BPS VIIIF

5. Subsequently, team members attend continuing education workshops on at least

an annual basis to gain up-to-date knowledge about best practices on topics
including substancc abuse and mental health treatment, complementary treatment
and social services, behavior modification, community supervision, drug and
alcohol testing, team decision making, and constitutional and legal issues in Drug
Courts. P BPS VIII F

New staft hires receive a formal orientation training on the Drug Court model and
best practices in Drug Courts as soon as practicable after assuming their position
and attend annual continuing education workshops thereafter. P BPS VI F

. Court fees are reasonable and based on each participant’s ability to pay. R
CIA 4-409(5)(G)
Treatment fees are based on a sliding fee schedule. R
The Drug Court has more than 15 but less than 125 active participants. P BPS

IXA*

9



(W YES NO
]

[—-J 100. Supervision caseloads do not exceed fifty active participants per supervision
officer. B BPSIX B

T ) . o . . . .

I__l 101. Cascloads for clinicians must permit sufficient opportunitics to assess participant
needs and deliver adequate and cffective dosages of substance abuse treatment
and indicated complementary services. BBPS 1X C

D 102. The Drug Court monitors its adherence to best practice standards on at least an
annual basis, develops a remedial action plan and timetable to rectity deficiencics,
and examincs the success of the remedial actions. P BPS X A

103, The Drug Court continually monitors participant outcomes during enrollment in
the program, including attendance at scheduled appointments, drug and alcohol
test results, graduation rates, lengths of stay, and in-program technical violations
and new arrests or referrals. B BPS X B*

104, New arrests, new convictions, and new incarcerations are monitored for at least
three years following each participant’s entry into the Drug Court. P BPS X C

- I:I 105. A skilled and independent evaluator examines the Drug Court’s adherence to
( best practices and participant outcomes no less frequently than every five years.
R BPS XD

D 106. The Drug Court develops a remedial action plan and timetable to implement
rccommendations from the evaluator to improve the program's adherence to best
practices. R BPS X D

D 107. Information relating to the services provided and participants™ in-program
performance is entered into an electronic databasc. Statistical summaries from the
database provide stafl with real-time information concerning the Drug Court's
adherence to best practices and in-program outcomes. B BPS X F

L—_] 108, Staft members are required to record information concerning the provision of
services and in-program outcomes within forty-cight hours of the respective
events, P BPS X G

D 109. Outcomes are examined for all eligible participants who cntered the Drug Court
regardless of whether they graduated, withdrew, or were terminated from the
program. B BPS X H

- D H10. The program conducts an exit interview for sclf- improvement. P
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Judge: LEAVITT

Date: February I, 2017

Utah Dependency Drug Court Certification Checklist
October, 2016

Standurds followed by an R are required feanres of « drug court, and adherence to these
standards is required for certification. Standards followed by a P indicates a standard
where there is a presumption that it must be met, but if the program can show sufficient
compensating measures or a structural inability to meel the standard, it may be waived.
Standards followed by a B are best practice standards that represent practices that
research has shown to produce betier ourcomes, but failure 1o meer these standards will
not result in decertification.

Many of these standards are direct restatements of the Adult Drug Court Best Practice
Standards, Volume 1, copyright 2013, National Association of Drug Court Professionals.
Those are indicated by a BPS Jollowing the standard, and the citation 1o the section of

the document invwvhich the standard is found. An asterisk indicates a modification of the
NADCP standard.

YES NO
D l. Eligibility and cxclusion criteria arc defined objectively.
R BPSTA

[]

Eligibility and exclusion criteria are specified in writing,

R BPSTA
D 3. Eligibility and exclusion criteria are communicated to potential
referral sources. P BPSTA



6.

The Drug Court team does not apply subjective criteria or personal
impressions to determine participants’ suitability for the program.
R BPSTA

The program admits only participants who are high risk high nced
as mcasured by the RANT, or participants who are at high risk for
re-abusing the children and they arc addicted to or dependent on a
substance. R BPS* 1B

Candidates for the Drug Court are assessed for eligibility using
validated clinical-assessment tool that evaluates the formal
diagnostic symptoms of substance dependence or addiction.

R BPSIC

Evaluators are trained and proficient in the administration of the
asscssment tools and interpretation of the results. R BPS1C

Current or prior offenses may disqualify candidates from
participation in the Drug Court if cmpirical evidence demonstrates
offenders with such records cannot be managed satcly or
effectively ina Drug Court. R BPS 1D

Offenders with non-drug charges, drug dealing or those with
violence histories are not excluded automatically from
participation in the Drug Court. R BPSI1D

I"adequate treatment is available, candidates are not disqualificd
from participation in the Drug Court because of co-occurring
mental health or medical conditions or because they have been
legally prescribed psychotropic or addiction medication.

R BPSID

The program has a written policy addressing medically assisted
treatment. R

The Drug Court regularly monitors whether members of
historically disadvantaged groups complete the program at
equivalent rates to other participants. R BPS 11 B, BPS X E

The Drug Court regularly monitors the delivery of incentives and
sanctions to ensure they are administered equivalently to all
participants. R BPSII D

()
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20.
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Each member of the Drug Court team attends up-to-date training
cvents on recognizing implicit cultural biascs and correcting
disparate impacts for members ot historically disadvantaged
Lroups. P BPSIIF

The Drug Court judge attends current training events on legal and
constitutional issues in Drug Courts, judicial ethics, cvidence-
based substance abuse and mental health treatment, behavior
modification, and community supervision. P BPS Il A

The judge presides over the Drug Court for no less than two
consecutive years. P BPSIII B

Participants ordinarily appear before the same judge throughout
their enrollment in the Drug Court. R BPSIII C

The judge regularly attends pre-court staff meetings during which
each participant’s progress is reviewed and potential consequences
for performance are discussed by the Drug Court tcam. R
BPS 111 D

Participants appear before the judge for status hearings no less
frequently than every two weeks during the first phase of the
program. R BPSIIE

Status hearings are scheduled no less frequently than cvery four
weeks until participants graduate, R BPS* Il k&

The Judge spends an average of at least threc minutes with cach
participant. R BPS* Il F

The judge allows participants a reasonable opportunity to explain
their perspectives concerning factual controversies and the
imposition of sanctions, incentives, and therapeutic adjustments.
R BPSHIG

If a participant has difficulty expressing him or herself because of
such factors as a language barrier, nervousness, or cognitive
limitation, the judge permits the participant’s attorney or legal
representative to assist in providing such explanations. R
BPS IV DB



YES NO
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29.

30.

The judge is the ultimate arbiter of factual controversies and makes
the final decision concemning the imposition of incentives or
sanctions that affect a participant’s legal status or liberty. R

BPS 11T H, BPS VIII D

The judge makes these decisions after taking into consideration the
input of other Drug Court team members and discussing the matter
in court with the participant or the participant’s legal
representative, R BPS III H, BPS VIII D

The judge relies on the expert input of duly trained treatment
professionals when imposing treatment-related conditions. R
BPS I H

Policies and procedures concerning the administration of
incentives, sanctions, and therapeutic adjustments are specified in
writing and communicated in advance to Drug Court participants
and team members. R BPS IV A

The policies and procedures provide a clear indication of which
behaviors may ehicit an incentive, sanction. or therapeutic
adjustment; the range of conscquences that may be imposed for
those behaviors; the criteria for phase advancement, graduation,
and termination from the program; and the legal and collateral
consequences that may ensue from graduation and termination.
R BPSIV A

The Drug Court has a range of sanctions of varying magnitudes
that may be administered in response to infractions in the program.
R BPSIV A

For goals that are difficult for participants 1o accomplish, such as
abstaining from substance usc or obtaining employment, the
sanctions increasc progressively in magnitude over successive
infractions. For goals that are relatively easy for participants to
accomplish, such as being truthful or attending counseling
scssions, higher magnitude sanctions may be administered afier
only a few infractions. R BPSIV A

Conscquences arc imposed for the non-medically indicated use of
intoxicating or addictive substances, including alcohol. cannabis
(marijuana) and prescription medications, regardless of the licit or
illicit status of the substance. R BPSIVF
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38.

39.

40.

41.

42.

The Drug Court team relies on expert medical input to determine
whether a prescription for an addictive or intoxicating medication
is medically indicated and whether non-addictive, non-
intoxicating, and medically safe alternative treatments are
available. P BPSIVF

Phase promotion is predicated on the achicvement of realistic and
detined behavioral objectives, such as completing a treatment
regimen or remaining drug-abstinent for a specified period of time.
P BPSIVI

Treatment is reduced only if it is determined clinically that a
reduction in treatment is unlikely to precipitate a relapse to
substance use. P BPSIVI

Drug testing is performed at least twice per week. R BPS VI A*

Drug testing is random, and 1s availablc on weckends and holidays.
R BPS VII B*

Testing régimens are not scheduled in seven-day or weekly blocks.
The chances of being tested should be at least two in seven every
day. P BPS VII B

Drug test results are available within 48 hours. P BPS VII H

Participants are required to deliver a test specimen within 8 hours
of being notified that a drug or alcohol test has been scheduled.

Randomly sclected specimens are tested periodically for a broader
range of substances to detect any new drugs of abuse that might be
emerging in the Drug Court population. P BPS VIl D*

Collection of test specimens is witnessed and specimens arc
examined routinely for evidence of dilution, tampering and
adulteration. R BPS VII E*, F*

The Drug Court utilizes scientifically valid and reliable testing
procedurcs and establishes a chain of custody for cach specimen.
R BPSVIIG
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45.

46.

47.

49.

If a participant denies substance use in responsc (o a positive
screening test, a portion of the same specimen is subjected to
confirmatory analysis using an instrumented test, such as gas
chromatography/mass spectrometry (GC-MS). P BPSVII G

Metabolite levels [alling below industry- or manufacturer-
recommended cutoff scores are not interpreted as evidence of new
substance usc or changes in substance use patterns, unless such
conclusions are reached by an expert trained in toxicology.
pharmacology or a related field. R BPS VII G*

Upon entering the Drug Court, participants rcceive a clear and
comprehensive explanation of their rights and responsibilities

relating to drug and alcohol testing. R BPS VIl
The program requires at least 90 days clean to graduate. B
The minimum length of the program is twelve months. B

Unless a participant poses an immediate risk to public satety, jail
sanctions are administered after less severe consequences have
been inefTective at deterring infractions. R BPSTV

Jail sanctions are detfinite in duration and typically last no more
than three to five days. R BPS [V

Participants are given access to counsel and a fair hearing if a jail
sanction might be imposed. R BPSIV]

Participants are not terminated from the Drug Court for continued
substance usc if they are otherwise compliant with their treatment
and supcrvision conditions, unless they arc non-amenable to the
treatments that are reasonably available in their community.

R BPSIV K

I a participant is terminated from the Drug Court because
adequate treatment is not available, the participant does not receive
an augmented disposition for failing to complete the program.

P BPSIV K*
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56.

60.

ol.

62.

63.

The Drug Court offers a continuum of care for substance abuse
treatment including detoxification, residential, sober living. day
treatment, intensive outpatient and outpaticnt services.

B BPSV A

Standardized patient placement criteria govern the level of care
that 1s provided. P BPSV A

Adjustments to the level of care are predicated on each
participant’s response to treatment and are not tied to the Drug
Court’s programmatic phase structure. P BPSV A

Participants are not incarcerated to achieve clinical or social
service objectives such as obtaining access to detoxification
services or sober living quarters. R BPSVD

Participants reccive a sufficient dosage and duration of substance
abuse treatment to achieve long-term sobriety and recovery from
addiction. P BPSV D

Participants meet with a treatment provider or clinical case
manager for at least one individual session per week during the
first phase of the program. P BPSVE

Participants arc screened for their suitability for group
interventions, and group membership is guided by evidence-based
selection criteria including participants™ gender, trauma histories
and co-occurring psychiatric symptoms. P BPSVEL

Treatment groups ordinarily have no more than twelve participants
and at least two leaders or facilitators. B BPSVE

Treatment providers administer behavioral or cognitive-behavioral
treatments that are documented in manuals and have been
demonstrated to improve outcomes for addicted persons involved
in the criminal justice system. B BPSV F,BPSVIG

‘Treatment providers are proficient at delivering the interventions
and are supervised regularly to ensure continuous fidelity to the
treatment models. P BPSVF

Treatment providers are licensed or certified to deliver substance
abuse treatment. R BPSVH



- YES NO

D 64.  Treatment providers have substantial expericnce working with
criminal justice populations. B BPSVH
D 65.  Treatment providers are supervised regularly to ensure continuous
fidelity to evidence-based practices. P BPSVH
D 66. Participants rcgularly attend sclf-help or peer support groups in
addiuon to professional counseling. P BPS VI
I:l 67. The peer support groups follow a structured model or curriculum
such as the 12-step or Smart Recovery models. R BPS V]
D 68. There is a secular alternative to 12-step peer support groups.
R
l:] 69. Before participants enter the peer support groups, (reatment
providers use an evidence-based preparatory intervention, such as
12-step facilitation therapy. P BPS VI
D 70. Participants complete a final phase of the Drug Court focusing on
< rclapse prevention and continuing care. R BPSV]
[:I 71. Participants prepare a continuing-care plan together with their

counsclor to ensurc they continue to engage in pro-social activitics
and remain conncected with a peer support group after their
discharge from the Drug Court. P BPSVIJ

i |:| 72. Forat least the first ninety days after discharge from the Drug
Court, treatment providers or clinical case managers attempt to
contact previous participants periodically by telephone, mail, -
mail, or similar means to check on their progress, offer bricf advice
and encouragement, and provide referrals for additional treatment
when indicated. B BPS V]

D 73. Cascloads for clinicians must permit sufficient opportunities to
assess participant nceds and deliver adequate and cffeetive dosages
of substance abuse treatment and indicated complementary
services. BBPSIX C
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76.

77.

78.

79.

30.

8l

Where indicated, participants receive assistance finding safe,
stable, and drug-free housing beginning in the first phase of Drug
Court and continuing as necessary throughout their enrollment in
the program. P BPS VI D

Participants are not excluded from participation in Drug Court
because they lack a stable place of residence. R BPSVID

Participants are assessed using a validated instrument for major
mental health disorders that co-occur frequently in Drug Courts,
including major depression, bipolar disorder (manic depression).
posttraumatic stress disorder (PTSD), and other major anxiety
disorders. B BPS VIE

Participants suffering from mental illness receive mental health
services beginning in the first phase of Drug Court and continuing
as nceded throughout their enrollment in the program. R BPS VI E

Participants are assessed using a validated instrument for trauma
history, trauma-related symptoms, and posttraumatic stress
disorder (PTSD). PBPS VI F /w

Female participants receive trauma-related services in gender-
specilic groups. B BPS VIF

All Drug Court tcam members, including court personnel and other
criminal justice professionals, receive formal training on delivering
trauma-informed services. P BPS VI F

Participants are not required to participate in job secking or
vocational skills development in the carly phases of drug court.
R BPS VI I*

Participants with deficient employment or academic histories
receive vocational or educational services beginning in a late phase
of Drug Court. P BPS V11

Participants arc required to have a stable job, be enrolled in a
vocational or educational program, or be engaged in comparable
pro-social activity as a condition of graduating from Drug Court.
B BPSVII



f\ YES NO

D 84, Participants receive immediate medical or dental treatment for
conditions that are lifc-threatening, causc scrious pain or
discomtort, or may lead to long-term disability or impatrment.
B BPS V1]

D 85.  Participants complete a brief evidence-based educational
curriculum describing concrete measurcs they can take to prevent
or reverse drug overdosc. P BPS VI

l:] &6. Clients are placed in the program within 50 days of shelter hearing.
R

D 87. At a minimum, the attorney general, defense counsel, treatiment
representative, DCFS case worker, GAL and the judge attend cach
staffing meeting. R BPS VIII B*

D 88. Ata minimum, the attorney general, defense counsel, reatment
representative, DCFS caseworker, GAL and the judge attend cach
Drug Court session. R BPS VIII A*

= D 89. Pre-court staff meetings are presumptively closed to participants
6@\ and the public unless the court has a good reason for a participant
to attend discussions related to that participant’s case.
R BPSVIIB

D 90. Team members are assigned to Drug Court for no less than two
ycars. P
“ 91. All team members use electronic communication to

contemporaneously communicate about Drug Court issucs. P

I___] 92. Participants provide voluntary and informed consent permitting
team members to share specified data elements relating to
participants’ progress in treatment and compliance with program
requirements. R BPS VIII C

D 93. Before starting a Drug Court, team members attend a formal pre-
implementation training to learn from cxpert faculty about best
practices in Drug Courts and develop fair and effective policies
and procedures for the program. B BPS VIII F



YES NO

D 94. Subsequently, team members attend continuing education
workshops on at least an annual basis to gain up-to-date knowledge
aboul best practices on topics including substance abuse and
mental health treatment, complementary treatment and social
services, behavior modification, community supervision, drug and
alcohol testing, team decision making, and constitutional and
legal issues in Drug Courts, P BPS VIII F

N
N

5. New staft hires receive a tormal orientation training on the Drug
Court model and best practices in Drug Courts as soon as
practicable after assuming their position and attend annual
continuing education workshops thercafier. P BPS VIII F

£ D 96.  Court fees are reasonable and based on cach participant’s ability to
pay. R
I ~ C g
i D 97. Treatment fees are based on a sliding fee schedule. R
' D 98. The Drug Court has more than 15 but less than 125 active
participants. P BPS IX A*
: D 99.  The Drug Court monitors its adherence to best practice standards

on at least an annual basis, develops a remedial action plan and
timetable to rectify deficiencies, and examines the success of the
remedial actions. P BPS X A

]

100.  The Drug Court continually monitors participant outcomes during
enrollment in the program, including attendancc at scheduled
appointments, drug and alcohol test results, graduation rates,
Iengths of stay, and in-program technical violations and new
arrests or referrals. B BPS X B*

101. The Drug Court monitors its adhercnce to best practice standards
on at least an annual basis, develops a remedial action plan and
timetable to rectify deficiencics, and examines the success of the
remedial actions. PBPS X A

102. A skilled and independent evaluator examines the Drug Court’s
adherence (o best practices and participant outcomes no less
frequently than every five years. R BPS X D

103.  The Drug Court develops a remedial action plan and timetable to
implement recommendations from the evaluator to improve the
program’s adherence to best practices. R BPS X D



YES

NO

104.

105.

106.

107,

Information relating to the services provided and participants’ in-
program performance is entered into an electronic database.
Statistical summaries from the database provide staft with real-
time information concerning the Drug Court’s adherence to best
practices and in-program outcomes. B BPS X F

Staff members are required to record information concerning the
provision of services and in-program outcomes within forty-cight
hours of the respective events. P BPS X G

Outcomes arc examined for all eligible participants who entercd
the Drug Court regardless of whether they graduated, withdrew, or
were terminated from the program. B BPS X H

The program conducts an exit interview lor sclf improvement.
P



Judge Walton
5th District Adult Mental
Health Court - St. George




Court: FIFTH DISTRICT, ST GEORGE
Judge: WALTON

Date: February 21, 2017

Utah Mental Health Court Certification Checklist
QOctober, 2016

Standards followed by an R are required features of a mental health court. and
adherence (o these standards is required for certification. Standards followed by a P
indicates a standard where there is a presumption that it must be met, but if the program
can show sufficient compensating measures or a siructural inability 10 meet the stundard,
it may he waived. Standards followed by a B are best practice stundards that represent
practices that research has shown to produce better outcomes, but failure to meet these
standards will nor result in decertification.

Many of these standards are direct resiatements of the Adult Drug Court Best Practice
Standards, Volume I, copyright 2013, National Association of Drug Court Professionals.
Those are indicated by a BPS following the standard. and the citation 1o the section of
the document in which the standard is found. An asterisk indicates a modification of the
NADCP standard.

YES NO

I. Eligibility and exclusion criteria are defined objectively. R BPS T A

2. Eligibility and exclusion criteria are specified in writing. R BPSTA

3. Eligibility and exclusion criteria are communicated to potenual referral sources.
P BPSTA

4. The Mental Health Court team does not apply subjective criteria or personal
impressions to determine participants’ suitability for the program. R BPSTA



YES NO

9.

Candidates for the Mental Health Court are asscssed for cligibility using validated
risk-assessment tool that has been demonstrated empirically to predict criminal
recidivism or failure on community supervision and is equivalently predictive for
women and racial or cthnic minority groups that are represented in the local
arrestee population. R BPSIC

Candidates for the Mental Health Court are assessed for cligibility using a
validated clinical-assessment tool that evaluates the formal diagnostic symptoms
of substance dependence or addiction and a validated clinical assessment tool that
produces a mental health diagnosis. R BPS* [ C

Evaluators are trained and proficient in the administration of the asscssment tools
and interpretation of the results. R BPSIC

Current or prior offenses may disqualify candidates from participation in the
Mental Health Court if empirical evidence demonstrates offenders with such
records cannot be managed safely or effectively in a Mental Health Court. R
BPSID

The Mental Health Court regularly monitors whether members of historically
disadvantaged groups complete the program at equivalent rates to other
participants. R BPSII B, BPS X E

.'The Mental Health Court regularly monitors the delivery of incentives and

sanctions to ensurc they are administered equivalently to all participants. R
BPSII D

. Each member of the Mental Health Court teanm attends up-to-dale training events

on recognizing implicit cultural biases and correcting disparate impacts for
members of historically disadvantaged groups. P BPSIIF

. The Mental Health Court judge attends current training events on legal and

constitutional issues in Mental Health Courts, judicial cthics, evidence-based
substance abuse and mental health treatment, behavior modification, and
community supervision. P BPSIIIA '

. The judge presides over the Mental Health Court for no less than two consccutive

years. P BPSIII B

. Participants ordinarily appear before the same judge throughout their enrollment

in the Mental Health Court. R BPSUIC

o



YES NO

16.

18.

19.

21.

~
o

. The judge regularly attends pre-court staff meetings during which each

participant’s progress is reviewed and potential consequences for performance are
discussed by the Mental Health Court team. R BPS 111 D

Participants appear before the judge for status hearings no less frequently than
every two weeks during the first phase of the program. R BPSIIIE

. Status hearings arc scheduled no less frequently than every four weeks until

participants graduate. R BPS* [1l E

The Judge spends an average of at [east three minutes with each participant.
R BPS*IIIF

The judge allows participants a reasonable opportunity to explain their
perspectives concerning factual controversies and the imposition of sanctions,
incentives, and therapeutic adjustments, R BPSIG

I a participant has difficulty expressing him or herself because of such factors as

a language barrier, nervousness, or cognitive limitation, the judge permits the
participant’s attorney or legal representative to assist in providing such
explanations. R BPSI1V B

The judge is the ultimate arbiter of factual controversies and makes the final
decision concerning the imposition of incentives or sanctions that affect a
participant’s legal status or liberty. R BPS I H, BPS VIII D

- The judge makes these decisions after taking into consideration the input of other

Mental Health Court team members and discussing the matter in court with the
participant or the participant’s legal representative. R BPS 111 . BPS VIII D

- The judge relies on the expert input of duly trained treatment professionals when

imposing treatment-related conditions. R BPSIIIH

- Policies and procedures concerning the administration of incentives. sanctions,

and therapeutic adjustments are specified in writing and communicated 1n
advance to Mental Health Court participants and tcam members. R BPS 1V A

- The policies and procedures provide a clear indication of which behaviors may

elicit an incentive, sanction, or therapeutic adjustment; the range of consequences
that may be imposed for those behaviors; the criteria for phase advancement,
graduation, and termination from the program; and the legal and collateral
consequences that may ensue from graduation and termination. R BPSIV A



YES NO

26.

35.

The Mental Health Court has a range of sanctions of varying magnitudes that may
be administered in response to infractions in the program. R BPS IV A

. For goals that are difficult for participants to accomplish, such as abstaining from

substance use or obtaining employment, the sanctions increase progressively in
magnitude over successive infractions. For goals that are relatively easy for
participants to accomplish, such as being truthful or attending counscling
sessions. higher magnitude sanctions may be administered after only a few
infractions. R BPSIV A

. Phase promotion is predicated on the achievement of realistic and defined

behavioral objectives. P BPSIV]
29. Drug testing is random, and is available on weekends and holidays. R BPS VII
B*
. Drug test results arc available within 48 hours. P BPS VII H

. Participants are required to deliver a test specimen within 8 hours of being

notificd that a drug or alcohol test has been scheduled. R BPS VII B

- Randomly selected specimens are tested periodically for a broader range of

substances Lo detect any new drugs of abuse that might be emerging in the Mental
Health Court population. P BPS VII D*

. Collection of test specimens is witnessed and specimens are examined routinely

for evidence of dilution, tampering and adulteration. R BPS VII E*, F*
. The Mental Health Court utilizes scientifically valid and rcliable testing
procedures and establishes a chain of custody for cach specimen. R

BPSVII G

["a participant denics substance use in response to a positive screening test, a
portion of the same specimen is subjected to confirmatory analysis using an
mstrumented test, such as gas chromatography/mass spectrometry (GC-MS). P
BPSVII G

. Metabolite levels falling below industry- or manufacturer-recommended cutoft

scores arc not interpreted as evidence of new substance use or changes in
substance use patterns, unless such conclusions are reached by an expert wrained
in toxicology, pharmacology or a rclated field. R BPS VII G*



YES NO

40.

41.

43,

44.

45.

46.

47,

48.

. Upon entering the Mental Health Court, participants receive a clear and

comprehensive explanation of their rights and responsibilities relating to drug and
alcohol testing, R BPS VIT |

. Unless a participant poses an immediate risk to public safety, jail sanctions arc

administered after less severe consequences have been ineffective at deterring
infracions. R BPS1V ]

- Jail sanctions are definite in duration and typically last no more than three to five

days. R BPSIV

Participants are given access to counsel and a fair hearing if a jail sanction might
be imposed. R BPS1V1I

If"a participant is terminated from the Mental Health Court because adequate
treatment is not available, the participant does not receive an augmented sentence
or disposition for failing to complete the program. R BPS 1V K

. The Mental Health Court offers a continuum of care for mental health treatment,

and substance abusc treatment including detoxification, residential. sober living,
day trcatment, intensive outpatient and outpaticnt services. B BPS V A

Standardized patient placement criteria govern the level of care that is provided.
P BPSV A

Adjustments to the level of care are predicated on cach participant’s response to
weatment and are not tied to the Mental Health Court’s programmatic phase
structure. P BPSV A

Participants are not incarcerated to achieve clinical or social service objectives
such as obtaining access to mental health services, detoxification services or sober

living quarters. R BPSV B*
Participants meet with a treatment provider or clinical case manager for at least
one individual scssion per week during the first phase of the program. B

BPSVE

Participants are screened for their suitability for group interventions, and group
membership is guided by evidence-based selection criteria including participants’
gender. trauma histories and psychiatric symptoms. P BPS V E*

Participants with co-occurring substance abuse issues regularly attend self=help or
peer support groups m addition to professional counseling. R BPS V |



YES NO

49

N
o —

N

‘N
Lo

54.

55.

59.

60.

56.

- For at least the first ninety days after discharge from the Mental Health Court,
treatment providers or clinical case managers attempt to contact previous
participants periodically by telephone, mail, ¢-mail, or similar means to check on
their progress, offer brief advice and encouragement, and provide referrals for
additional treatment when indicated. B BPSVJ

. Where indicated, participants receive assistance finding safe, stable, and drug-free

housing beginning in the first phase of Mental Health Court and continuing as
necessary throughout their enrollment in the program. P BPS VI D

. Participants arc not excluded from participation in Mental Health Court because

they lack a stable place of residence. R BPS VI D

. Participants arc assessed using a validated instrument for trauma history, trauma-

related symptoms, and posttraumatic stress disorder (PTSD). P BPS VI F

. Participants with PTSD or severe trauma-related symptoms are evaluated for their

suitability for group interventions and are treated on an individual basis or in
small groups when necessary to manage panic, dissociation, or severe anxiety. B
BPS VI F

Femalc participants receive trauma-related services in gender-specific groups. B
BPS VI F

All Mental Health Court team members, including court personnel and other
criminal justice professionals, receive formal training on delivering trauma-
informed scrvices. P BPS VI F

Participants receive immediate medical or dental treatment for conditions that are
life-threatening, cause serious pain or discomfort, or may lead to long-term
disability or impairment. B BPS VI J

. Clients are placed in the program within 50 days of arrest. R

. Ata minimum, the prosccutor, defensc counsel, treatment representative, law

enforcement and the judge attend each staffing meeting. R BPS VIII B*

Ata minimum, the prosecutor, defense counsel, treatment representative, law
enforcement and the judge attend each Mental Health Court session. R BPS
VIII A*

Pre-court staff meetings are presumptively closed to participants and the public
unless the court has a good reason for a participant to attend discussions related to
that participant’s casc. R BPS VIII B



YES NO

61.

64.

63.

606.

07.

68.

69.

70.

Team members are assigned to Mental Health Court for no less than two years.

P
. All tecam members usc clectronic communication to contemporancously
communicate about Mental Health Court issues. P

. Participants provide voluntary and informed consent permitting team members to

share specified data elements relating to participants’ progress in treatment and
compliance with program requircments. R BPSVIII C

Before starting a Mental Health Court, tcam members attend a tformal pre-
implementation training to learn from expert faculty about best practices in Drug
Courts and develop fair and effective policies and procedures for the program. B
BPS VIITI F

Subsequently, team members attend continuing education workshops on at least
an annual basis to gain up-to-date knowledge about best practices on topics
mcluding substance abusc and mental health treatment, complementary treatment
and social services, behavior modification, community supervision, drug and
alcohol testing, team decision making, and constitutional and legal issues in
Mental Health Courts. P BPS VIII F

New staff hires receive a formal orientation training on the Mental Health Court
model and best practices in Mental Health Courts as soon as practicable after
assuming their position and attend annual continuing cducation workshops
thereatter. P BPS VIII F

Court [ees are reasonable and based on cach participant’s ability (o pay. R
Treatment fees are based on a sliding fee schedule. R

The Mental Health Court monitors its adherence to best practice standards on at
least an annual basis. develops a remedial action plan and timetable to rectify
deficiencies, and examines the success of the remedial actions. P BPS X A

The Mental Health Court continually monitors participant outcomes during
enrollment in the program. including attendance at scheduled appointments, drug
and alcohol test results, graduation rates. lengths of stay, and in-program technical
violations and new arrests or referrals. B BPS X B*



71

74.

~
N

76.

. New arrests, new convictions, and new incarcerations are monitored for at least

three years following each participant’s entry into the Mental Health Court. P
BPS X C

- A skilled and independent evaluator examines the Mental Health Court’s

adherence 10 best practices and participant outcomes no less (requently than every

five ycars, R BPS X D

. The Mental Health Court develops a remedial action plan and timetable to

implement recommendations from the evaluator to improve the program’s
adherence to best practices. R BPS X D

Information relating to the services provided and participants’ in-program
performance is entered into an electronic database. Statistical summaries from the
databasc provide staff with real-time information concerning the Mental Health
Court’s adherence to best practices and in-program outcomes. B BPS X F

. Staff members are required to record information concerning the provision of

services and in-program outcomes within forty-cight hours of the respective
events. P BPSX G

Outcomes are examined for all eligible participants who entered the Mental
Health Court regardless of whether they graduated, withdrew, or were terminated
from the program. B BPS X H

. The program conducts an exit interview for sclf improvement. P
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Administrative Office of the Courts
Chief Justice Matthew B. Durrant Daniel ]. Becker
Utah Supreme Court State Court Administrator

Chair, Utah Judicial Council MEMORANDUM Raymond H. Wahl

Deputy Court Administrator

To: Judicial Council

From: Nancy Sylvester

Date: April 11, 2017

Re: Reappointments to the Committee on Resources for Self-represented Parties

Sue Crismon’s and Professor Carl Hernandez's first terms on the Committee on
Resources for Self-represented Parties expire this month. They have both requested to
stay on the committee for another term and the committee recommends that they be
reappointed.

Ms. Crismon occupies one of two positions from legal service organizations that
serve low-income clients. She is an attorney with Salt Lake Legal Defenders and
previously worked at Utah Legal Services. Professor Hernandez occupies one of two
law school representative positions on the committee. He teaches at BYU’s ]J. Reuben
Clark Law School where he is involved extensively with topics that directly touch the
committee’s work.

Both Professor Hernandez and Ms. Crismon contribute in important and
significant ways to the committee’s work and the committee is very interested in having
them stay on for another term.

Judge Doug Thomas occupies the position of district judge on the committee
and he is completing his second term. In Judge Thomas's case, the committee requests
an exception to the general rule that a committee member serve only two terms. Judge
Thomas serves an important role in representing both a rural judge’s perspective and
acting as a liaison from the Committee on Children and Family Law. Because that
committee is currently studying domestic case process improvements through one of its
subcommittees, and its work includes examining the role of self-represented parties and
the resources available to them, both committees benefit from a common member. The
committee requests that the Judicial Council consider this an “exceptional
circumstance[]...which justif[ies] service of more than two consecutive terms” under
Utah Code of Judicial Administration Rule 1-205(3)(B).

The mission of the Utah judiciary is to provide the people an open, fair,
efficient, and independent system for the advancement of justice under the law.

150 South State Street PO Box 140241 Salt Lake Ciry Utah 84114-0241  Tel: 801-578-3808 - Fax' 801-578-3843 email: nancy)sicutcourts gov



Committee on Resources for Self-represented Parties
April 11, 2017
Page 2

The Management Committee recommends that all three be reappointed to the
Committee on Resources for Self-Represented Parties.



Supreme Court

of the

State of tal) 450 South State Street, 5520
PO Box 140210
Chambers of Sal;_ Llak‘; City, !glotah 841140210
. elephone: (801) 238-7935
Justice John A. Pearce D o) 25 ’

Fax: (801) 238-7980
Email: supremecourt@utcourts.gov

April 17,2017

Chief Justice Matthew B. Durrant
Utah State Courts

450 South State Street

Salt Lake City, UT 84114

Re: Standing Committee on Technology Recommendations

Chief Justice Durrant:

The Technology Committee develops and makes recommendations to the
Judicial Council relating to the plans, priorities, and strategies that guide and govern
technology as applied to Utah’s courts and management structure.

The Management Committee has approved the appointment of Larry Webster to
fill the vacancy on the Committee for a Trial Court Executive.

I would ask that you act favorably on the nomination of Larry Webster to the
Technology Committee.

Thank you in advance for your consideration.

Sincerely,

)Mﬂw«

John A. Pearce
Chair, Standing Committee on Technology

cc: Ron Bowmaster



Avministrative GOffice of the Courts

Chief Justice Matthew B. Durrant Duaniel |. Becker
Ulah Supreme Court state Court Administrator

Chair, Utah fudidial Council MEMORANDUM Raymond H. Wahl

Peputy Court Administrator

To: Management Committee

From: Keisa L. Williams

Date:  April 11, 2017

Re: Language Access Committee Appointments

Currently, there are three (3) vacancies on the Language Access Commuttee: (1) justice
court judge. (1) clerk of court and (1) defense attorney  Pursuant to CJA Rule 1-205(1)(B)(ix):

The Language Access Committee shall consist ol one district court
judee. one juvenile court judge. one justice court judge one tnal court
executive. one court clerk. one nterpreter coordinator. one probation
officer. one prosecuting attorney. one defense attorney. two certified
interpreters, one approved interpreter, one expert in the field of
linguistics, and one American Sign Language representative.

Defense Attorney

The defense attorney vacancy was approved by this Committee and filled last November
by Bebe Vanek. with the Utah Juvenile Delender Attorneys, LLC (UIDA). Unfortunately, Ms.
Vanek recently accepted a new position outside of defense work and resigned her membership.

Because the defense attorney vacancy remained unfilled for so long and required (wo separate
publication periods with only one application received, the Language Access Committee volted (o
accept a nomination (replacement) from the UIDA. The applicant, Monica Diaz Green. comes
highly recommended by Pamela Vickrey, the Executive Director of UJDA. Ms. Greene's
resume is enclosed for vour consideration.

On March 17,2017, the Language Access Committee voted unanimously to recommend
that Monica Diaz Greene be appointed to [ill the defense attorney vacancy.

Justice Court Judge

Judge Romney’s maximum six (6) year term on the committee ended February 2. 2017,
The Board of Justice Court Judges will be nominating a replacement justice court judge on April
10, 2017, On March 17, 2017, the Language Access Committee voted unanimously to

The mission of the Utah judiciary is to provide the people an open, fair,
efficient, and independent system for the advancement of justice under the law.

450 South State Strect 7 POB 140241 / Salt Lake City, Ulah 84174-0241 7 S07-375-3821 7 Fax: 801-375-3843 /7 email: kersaw cutcourty.goy



April 4, 2017
Page 2

recommend whichever judge was nominated by the Board. I will provide this Commitiee with

the recommendation at the meeting on April 11, 2017.

Clerk of Court

Maureen Magagna’s maximum six (6) year term on the committee ended February 2,
2017  The clerks of court have nominated Lynn Wiseman, clerk of court of the 2™ District
Juvenile Court. as her replacement. On March 17, 2017 the Language Access Committee voted

unanimously to recommend that Lynn Wiseman be appointed to {ill the clerk of court vacancy

Committee Chair

Judge Romney was the acting commiltee chair.  On March 17, 2017, the Language
Access Committee voted unanimously to select Michelle Draper as the new chair. Ms. Draper s
a certified American Sign Language interpreter and has been a member of the committee since

April 282014,

Lncl. M Diaz Greene Resume



MONICA DIAZ GREENE

8 East Broadway Suite 500 Salt Lake Cirv, UT' 84111 801-521-5225  mdgreeneia ujda.oig

BAR ADMISSION
Utah State bar October 2008
Federal District Court, District of Utah October 20038
EXPERIENCE
UTAHJUVENILE DEFENDER ATTORNEYS, LLC August 2012 — Present
Attorney Salt Lake Cirv. Utah

o Defend minors in transfer cases to district court involving serious offenses
including aggravated murder
o Defend minors in juvenile delinquency hearings including juvenile sex offenscs
e Represent minors in juveniles detention hearings
e Represent minors in alternative court proceedings 1.e. drug court. mental health court
o Draft succinct legal briefs including motions and supporting memoranda

SAIT LAKE COUNTY DISTRICT ATTORNEY'S OFFICE Aprl 2009 July 012
Deputy District Attorney Salt Lake Cruy O rab
o Litigate juventle delinquency hearings including juvenile sex offensces
o Prosccute criminals in adult misdemeanor proceedings
o Druaft succinet legal briefs including motions and supporting memoranda, responses o motions and
supporting memorandums, motions for discovery, jury instructions. and notice of intended witesses

THIRD DISTRICT COURT July 2008 April 2009
Leanv ClerkzAntorney Law Clerk Sult Lake Cinv, Ultah
e Rescarch and analyze complicated legal issucs as projects on cases [or various judges
e Draft bench memorandum for various motions and other legal matters submitted o the court

KENNECOTT UTAH COPPER CORPORATION May 2007 - Julv 2008
Law Clerk Magna, Utan
s Rescarch. analyze, and draft memorandum, bricfs. and motions regarding employment faw and conuact
1ssuces

EDUCATION

JURIS DOCTOR May 2008
ST Quinney College of Law. Universin: of Ulah Sult Lake 'il.l.'. [t
o Editor-m-Chicf. Journal of Law and Family Studies
e Samucl and Bertha Bemstein Scholarship
o TA for First Ycar Writing Program 2007-2008. Academic Support TA for Property

BACHELOR OF SCIENCE June 2002
Wesmminster College Salt Lake Cinv, Utah
o Certificate in Elementary and Secondary Education
e L.D.S. Foundation Endowed Scholarship
o Ross Beason Memorial Scholarship

MEMBERSHIPS

o National Juvenile Defender Center
e Southwest Juvenile Defender Center

o Including juvenile defenders from Arizona, Colorado, New Mexico. Oklahoma, Texas and Utah
o  Utah Juveniie Law Section

=z Vice Chair 2016-2017



¢ CLE Coordinator 2015-2016
o Ltah Association of Criminal Defense Lawyers
e Women Lawvers of Utah
e Liah Minority Bar Association

PUBLICATION
“Birthright Citizenship: Should the Right Continue?” -9 J. L. & Fam. Stud. 159. Journal of Law and Familv
Studies )
SPECIALTIES
MENTAL HEAL'TH COURT April 2014 - December 2016

o Defense Counsel in 3rd District Juvenile Mental Health Court

JUVENILE DRUG COURY August 201 1-April 2014
o August 2011 - July 2012 Prosccutor for 3rd District Juvenile Drug Court
o August 2012-April 2014; Defense Counsel for 3rd District Juvenile Drug Court

PRESENTATIONS
PRESENTATION FOR THE UTAH STATE BAR JUVENILE LAW SECTION July 20106
o Juvenile Competency: How to Address Challenged Clients in Delinquency and Child Welflare Casces

PRESENTATION TO THE UTAH ASSOCIATION OF CRIMINAL DEFENSE LAWYERS !\"IL\_\‘ 2018
Juvenide Law Seanmar
o School Scarch and Scizure Law

PRESENTATION TO THE WINTER SCHOOL NMav 2015
o Drug and Alcohol Offenscs and Conscquences

PRESENTATION AT THE UTAH PROBLEM SOLVING COURT CONFERENCE October 2013
o Therole of a defense attorney in juvenile drug court

PROFESSIONAL AWARDS
2016 - UJDA ATTORNEY OF THE YEAR AWARD OF EXCELLENCE IN JUVENILE REPRESENTATION

OTHER EXPERIENCE

SALT LAKE CITY SCHOOI DISTRICT August 2002 - August 2005
Teacher, Sixth Grade Salt Lake City, Utah
Teacher. Fighth Grade

o Taught sixth grade state core materials and courses in cighth grade history

o Held student-parent-teacher conferences

o Conducted after school reading program for struggling readers

o Scrved on the elementary and middle school disciplinary committces

o Co-organivzed the middle school social science community project

TRAINING

JUVENILE DEFENDER LEADERSHIP SUNIMIT

2012.2013. 2014, 2015, 2016

o A national conference which is solely focused on juvenile delinquency defense through cutting-edge workshops conducted
by national experts to help develop strategies for better representation of the legal interests of children.

NATIONAL MENTAL HEALTH COURT SUMMIT
July 2016
o National conference addressing rescarch. data. and mental health courts throughout the country

)



U Al STATE DRUG COURT CONFERENCE
2011, 2013, 2015
o Rescarch based traming regarding juvenile delinquency drug

NOJOS CONFERENCE = FACING CHALLENGES AND CREATING CONNECTIONS
IFebruary 2013 .
o Mulli-ageney traming regarding juvenile sex offenses and treatment in Utah

JUVENILE SEX OFFENDER REGISTRATION ISSUES
November 2074

35TH ANNUAL TROUBLED YOUTH CONFERENCE
NMay 2014

o multi-agency colluboration conference regarding youth in the delinquency and child welfare system

JUVENILE COMPETENCY TRAINING
October 2013

PROSECUTOR SPRING CONFFRENCE
2001 2012
e State wade tratmyg and idea sharing conference [or prosecutors

CROSS EXAMINATION TRAINING
September 2011

FALL PROSECUTOR TRAINING CONFERENCE,
2000 201)

o State wide traiing and wdea sharing conference for prosecutors

SECURITIES FRAUD PROSECUTION
May 2011

FOURTITAMENDMENT: SEARCH AND SEIZURE
March 2011

PERSUASION IN THE COURTROOAI: TRIAL ADVOCACY
July 2010

CHILDRENS JUSTICE SYMPOSIUA/DOMESTIC VIOLENCE CONFERENCE
Mav 2010

o Framng regarding sex olfenses and domestic violence

DAL ADJUDICATION SUNIMIT
September 2009

o Tramning regarding issues specific 1o juveniles who have been dually adjudicated

NATION DISTRICT ATTORNEY ASSOCIATION: PROSECUTOR BOOT CAMP
August 2009
o Nauonal training [or prosccutors

CHILD FORENSIC INTERVIEW TRAINING
July 2009



JUSTICE COURT JUDGE NOMINEE

Kelly Nicole Schaeffer-Bullock - Highland/Alpine City Justice Court.

Schaeffer-Bullock graduated from Brigham Young University-Hawaii Campus in 2001 with a
B.A., and later earned her J.D. from the J. Reuben Clark Law School at Brigham Young
University in 2008. She has spent the majority of her legal career as a municipal prosecutor,
though she gained civil experience when working for the law firm of Bugden & Isaacson, LLC.
She also continues to serve as a lecturer and researcher at BYU’s law school. Schaeffer-Bullock
is a member of the Daughters of the American Revolution, and devoted to the mission of that

organization.







Justice for Families




Judicial Council Grant Application Proposal
Code of Judicial Administration 3-411

FEDERAL GRANTS
Contact PersonPhone:  Nicholas Stiles 801-578-3809  pate: 04/04/17

Judicial District or Location: AQC - Domestic Violence Program

Grant Title: Justice For Families crantor: Qffice on Violence Agaisnt Women

Grant type (check one); New DRenewal DRevision

Grant Level (check one):Low DMed. :High.
Under $1,000.000 $1.000,000 to $10,000,000  Over $10,000,000

Issues to be addressed by the Project: Crimes of domestic violence are inherently complex. The crimes often include a pattern of controlling, oppressive,
and abusive behavior. Currently, the Domestic Violence Program at the court is staffed by one part-time employee.

Explanation of how the grant funds will contribute toward resolving the issues identified: _The OVW Grant if awarded will be used in collaboration with the existing
VAWA funding to convert the part-ime program coordinator position to a full time position, effectively doubling the reach of the domestic violence program throughout the state.

Fill in the chart(s) for estimated state fiscal year expenditures for up to three years:

Total Funding Sources
(PROVIDE EXPLANATION OF ALL MATCHES IN THE COMMENTS SECTION)
ATCHI TATE DOLLAR

Other Matching
CASH MATCH Funds f'°"'f .N°"' General | Dedicated | Restricted | Other |Maintenance of
State Entities Fund | Credits | Funds |(Writein)|  Effort
State Fiscal Year Grant Amount Total Funds
FY g0
oo £ 0
30 50

{PROVIDE EXPLANATION OF ALL MATCHES IN THE COMMENTS SECTION) -

Other Matching

IN-KIND MATCH Funds from Non- | Gonera) | Dedicated | Restricted | Other |Maintenance of
State Entities Fund | Credits Funds | (Write In) Effort

State Fiscal Year Grant Amount Total Funds
FY 30 30
FY _$0 30
FY 50 T0
Comments: This grant requires no cash, or in-kind match from the AOC/Judiciary. The grant amount is $137,074.

Will additional state funding be required lo maintain or continue this program or its infrastructure
when this grant expires or is reduced? Yes x No If yes, explain: i i i ; ; . e

to cnimes of domestic violence. Al the culmination of this grant term, (October 2020), the domestic violence program will return to being part-time, uniess the program attains more funding

Will the funds to continue this program come from within your exiting budget: Yes No__ X N/A

How many additional permanent FTEs are required for the grant? 0 Temp FTEs? 5

This proposal has been reviewed and approved by the following:
The court executives and judges in the affected district(s).
The Grant Coordinator and the Budget Manager at the Administrative Office of the Courts.
The affected Board(s) of Judges.

Approved by the Judicial Councit by
Date Court Administrator

Copy forwarded to Legislative Fiscal Analyst

date



Justice for Families Program Grant Application

OVW Fiscal Year 2017

Point of Contact:

Nicholas G. Stiles, Esq.
Domestic Violence Program
Administrative Office of the Courts
Utah State Courts
450 State St.

Salt Lake City, UT 84111
801-578-3809
nicholass@utcourts.gov



Proposal Abstract

The Domestic Violence Program is the point of contact for the Utah Judiciary in all
matters involving domestic violence. In 2016. there were 14,355 domestic violence related cases
in Utah. This figure includes both ex-parte and permanent protection orders. In Utah domestic
violence related cases are filed in Juvenile, Justice, and District courts across the state.”

Due to a high number of retirements, approximately 30% of the judges currently on the
beneh have been serving for five years or less. The tumover rate Tor court stalt is also very high.
As such there is a growmg and continued need for judicial training for judges and court stafT.

The Domestic Violence Program is requesting funding o expand the Domestic Violence
Program to include one full-time employce. Currently, the Domestic Violence Program is funded

under the VAWA Stop Violence Against Women Formula Grant for one employee (o work 20

*hours per week. With the increased funding the program plans to implement further training for

Judges and judicial stafT on the complexities of domestic violence cases. Recently, many law
enforcement agencies across Utah have implemented the Lethality Assessment Program as a way
ol combating the above average domestic violence related homicide rate in Utah. The
Coordinator has already begun administering training to judges on the program and with
increased funding could further the reach of such trainings. Additionally. the Program
Coordinator plans to establish a working group to explore the best practices of courtroom
administration when hearing domestic violence related cases. The need for increased sensitivily

when dealing with domestic violence cases is evident. Through the funds available under the

" Kim Allard. 2016 Domestic Violence Cases Records (201 7).

[SS]



Justice For Families Program. the Domestic Violence Program of the Administrative Office of

the Courts hopes to further assist those impacted by domestic violence across the state of Utah.

(S



Grant Narrative

Purpose of Application
1. Desceribe the community to be served including the geographic location and the
populations in the service area, including individuals with disabilities, individuals who are
deaf or hard of hearing, and persons with limited English Proficiency.

The Domestic Violence Program serves the state of Utah and its 8 judicial districts. Utah
covers 84.999 square miles divided into 29 counties. The 2016 population was 3.051.217. The
population is 49.7% female. 50.3%0 male, 91.2% White, 1.3% African American, | 5% American
Indian or Alaskan Native, 2.3% Asian, 1.0% Pacific Islander, and 13.7% Hispanic or Latino.”
132 of Utah residents Tive below the poverty line. On average. there are 3 14 persons per
houschold. with 8.4% ol the population under the age of 5.30.3% under the age ol 18, and
10.3%0 over the age of 65.° There are 135945 persons living in Utah with limited Fnglhish
proficiency. The highest populations of LEP individuals are in Satt Lake County. where the
Domestic Violenee Program is based. 73% of these individuals identify as Spanish speakers. !

Utah's industries mclude tourism. agriculture. mining. biomedical and information

technology. There are several large universities in the state including: Utah Valley University,

* The United States Census Burcau indicates that “Hispanics may be of any race. so also arce
included in applicable race categories.” This explains the population percentage breakdown
being over 100%

" Population estimates. July 1, 2015, (V2015)

https: ‘wwiv.census.gov-quickfacts/table/PST045215/49

* State of Utah. Total Personis of 5 Years Old Who Speak a Language Other Than Enghish.
American Census 2008-2012 - American Community Service Data.

hitps: - www lep.gov/maps/2012:county/UT _cnty LEP.ACS 5yr.2012.pdf



the University of Utah, Utah State University. Brigham Young University. and Weber State

University”

2. ldentify the purpose area the applicant is proposing to address.

Purpose Area 5 — Court and Court-based Programs and Services

The Domestic Violence Program takes a court-based approach 1o developing und
improving the courts” response Lo domestic violence throughout the state. There are roughly 220
Judges with accompanying judicial staft in the Utah Judiciary. Currendy. the VAWA Grant
lunded Domestic Violence Program Coordinator (Coordinator) conducts domestic violence
tramnings. Admittedly. there is a large discrepancy between the number of judges and judicial
stalT that would benelit from continued domestic violence training and the available resources of
the part-time Coordinator. The Justice for Families Grant would permit an increase in work
hours to 40 hours per week. m theory doubling the educational impacts on members of the
judiciary and likewise. the community.

In 2005 The Utah Commission on Women and Families commissioned Dan Jones &
Associates to conduct a survey on the prevalence of domestic violence and the eflectiveness of
the Utah Judiciary in handling domestic violence cases.” While the study was conducted before
the conception of the Domestic Violence Program, the results demonstrate a clear and continued

need for increased funding and efforts. Victims were asked to rate the effectivencss of various

* Governor's Office of Management & Budgel.

hitp: ‘gomb.utah.gov ‘budget-policy: demographic-cconomic-analvsis.

" DAN JONES. Domestic Violence Incidence and Prevalence Study (2005),

http: -udve.org media/PDF resources/resources_2005DanjonesExccutiveSummary.pdf.



resources from 1-7. | being least effective, and 7 being most effective. Domestic Violence
Shelters received the highest score of 5.57. while the Utah Courts received the lowest at 3.54.
Since then, through funds made available through the VAWA STOP Violence Against Women
grant. the Administrative Office of the Courts created the Domestic Violence Program o help
combat these disturbing statistics.

In 2016 as one of the steps to enhance services for victims ol domestic violence the
Coordmator trained Judges from the Utah Supreme Court, Appellate Court, District Courts,
Justice Courts. and Juvenile courts on the recently implemented Lethality Assessiment Program
(LAP). The Lethality Assessment Program is a mechanism utilized by police officers and
emergencey responders to identity high-risk victims ol domestic violence. The program mandates
i an emergency responder identifies a vietim as high risk, 10 put the victim in immediate contact
with their associated domestic violence victim service provider. The victim service provider uscs
LAP guidelines to encourage victims (o access services like crisis counseling, legal assistance,
shelters. and various other support mechanisms.” The National Domestic Violence Hotline
advises that it takes the average vietim seven :Iutcmpls to leave an abusive relationship.”
Understandably. programs like the LAP that empower a victim through immediate education of

available resources are invaluable.

ld.
" Lethality Assessment Program (LAP) - CDVC
hitp: udve.org lethality-assessment-program
? Kathryn Robinson
Mark -HouincAdmin_KK -Tracy -HotlineAdmin_MK -Jj -HotlineAdmin_MCo -Stephanic -
Lucy -Debbie -Kathy -Melinda Taylor-Diane -Brandi -Angela -Molly Horan -
hitp:/‘www.thehotline.org/2013/06/50-obstacles-to-leaving-1-10/
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Additionally. the Coordinator intends to create a domestic violence working group to
address the best practices of courtroom administration. The principal goal of the working group
is to create judicial training on the best practices courts across the state can implement to provide
increased security and comfort for victims of domestic violence. There are numerous minor
etlorts that can be made by courts that have significant impacts on victims. One example is
structuring court dockets to hear domestic violence cases on the same day. This simple strategy
provides judges and judicial stalf with notice that on days where domestic violence cases are
being heard heightened safety and sensitivity protocols should be followed in accordance with
what the working group determines to be the best practices. '

Lastly. the Coordinator is working in a collaborative effort with the Utah Office for
Vietims of Crime with the Domestic Violence Offender Management Group (DVOMG). The
DVOMG is a working group that is currently addressing appropriate courses of action for
offender management. The DVOMG is a multifaceted approach utilizing input from various
executive. Judicial. and victim service entities to combal the need for a better offender

management tool.

3. State the problems the project will address
The justice system is very confusing (o most people, especially those ina erisis situation.
This unfortunate fact is compounded with victims of domestic violence as they often fear facing

therr offender and possibly perpetuating the power struggle. The judicial process can ofien be

""'NC AOC. North Carolina Judicial Domestic Violence Best Practices Guide for District Court
Judges (2012). Domestic violence spending by state https://www.domesticshelters.org/domestic-
violence-reports-and-rankings/domestic-violence-spending-per-capita-by-statc#d. WHKOn WQriSs
{last visited Jan 5. 2017).



intimidating, leading to a decrcased desire or capacity to access the protections it provides. The
Coordinator is currently. and will continue with Justice for Families grant funds to work with
victim service providers to improve the transparency and accessibility of the court system for
victims of domestic violence.

Furthermore. due to geographice distribution and cmployee turnover, it is often difTicult
ensure that best practices and training are consistent throughout the state and that all judicial stalT
have the same fevel ol comfort with domestie violence cases. The Coordinator 1s working
diligenty to correct these training inconsistencies. Through funds made available by the Justice
for Families grant the Coordinator will address regular and universal taining for judicial statt in
complianee with the well established best practices ol courtroom admmistration.

4. ldentify the population to be served including any marginalized or underserved
populations.

Domestic violence presents a unique challenge for court systems. The nature of domestic
violence is that 1t often oceurs in the privacy ol one’s own home. absent any support systems or
witnesses. This challenge indicates that often becausce of their isolated situations, victims of
domestic violence largely struggle with attaining justice Additionally, the unique circumstances
of domestic violence make it very difficult for a victim to escape, and l;w receive assistance
through the courts and victim service organizations. Understandably, it is evident how victims
often become marginalized. The Domestic Violence Programs works meticulously to assure that
all victims ol domestic related violence. from cohabitant intimate partner violence. 10 stalking

and dating violence. find justice. Statistics indicate that Utah is above average in the occurrences



N . . . o~ .o . . N . N
of cohabitant abuse and dating violence.” Combining this with the fact that Utah ranks =4 1st for
spending on domestic violence services per capita. itis certainly evident that there is a need for
the justice system, including in Utah. 1o make substantial improvements to adequately protect

victims of domestic violence.'*

5. Describe the need for the project in the community

Domestic violence is a serious problem in the state of Utah. In Utah over a ten-year trend
ncarly 43% of all homicides were results of domestic violence.™ 1n 2015 the pereentage of
homicides resulting from domestic violence increased to 47%. Nationally the pereentage of
homicides related to domestic violence is much lower, at 30%." There is approximately one
intimate partner-related homicide every month in Utah. Additionally. there are approximately
three domestic violence related suicides cach month in Utah. ™ Fvery year approsimately 80

. . . N 16 A
Utah children witness the murder or attempted murder of a parent by another parent.® The courts

handle a significant number of domestic violence cases every year. In the first half of the 2016

" Utah above national average for domestic violence homicides: victim advocates seek more
resources
http: “fox 1 3now.com/facebook - http:/fox13now.com/2015/03/04/utah-above-national-average-
lor-domestic-violence-homicides-victim-advocates-seck-more-resources.
" Domestic violence spending by state
hitps:/www.domesticshelters.org/domestic-violence-reports-and-rankings/domestic-violence-
spending-per-capita-by-state#. WHKOnWQrlSs
" No More Sercrets Report. . https:2justice.utah. goviViolence: (last visited Jan 3, 2017).
" News Room UDVC
http: ‘udve.org/udve news-room
'* Welcome to IBIS-PH; Utah's Public Health Data Resource
Deparment Health - https: “ibis.health.utah. gov-.
*News Room UDVC
http: ‘udve.org/udvenews-room
9




calendar vear alone, District Courts handled 1.534 domestic violence filings. and Justice Courts
handled 4.733 domestic violence filings. There have been 303 criminal stalking filings and 806
sexual assault [ilings.” In addition o orders that were issucd. it is likely that hundreds. i not
thousands of parties impacted by domestic violence interacted with the police, courts. and victim
services without filing protection orders.
0. Identify gaps in services and explain how the proposed project will complement and not
duplicate existing services, including services provided through the state’s STOP Violence
Against Women Formula Grant Program

In the 2016 calendar year there were 14,355 domestic violence related cases filed in Utah.
The Utah judiciary is made up of Justice Courts, Distriet Courts. Juvenile Courts. a Court of
Appeals, and a Supreme Courl. There are one hundred eight Justice Court judges serving in 134
county and municipal courts. There are 72 full-time District Court judges serving in the state's
cight judicial districts. There are 31 judges serving in the Juvenite Courts, 7 Judges in the Court
ol Appeals, and 5 sitting on the Supreme Court.™ In addition to the 220 judges presiding over
domestie violence related cases i Utah, there are numbers of court clerks and support staft from
bailifTs 1o legal secretaries who deal direetly with victims of domestic violence. Currently
through VAWA funding there is one. part-time Domestic Violence Program Coordinator. The
program coordinator is responsible fora wide variety of tasks. one of the most important being
the continued education of judges and court employees on the fragility and unigueness of

domestic violence cases. The Coordinator has had success in trainings previously but is restricted

[ ’- “ . .

Kim Allard, 2016 Domesuc Violence Cases In Utah (2017).
™ Utah Courts - Court Orgamization. Judges, Court Governance
hitps: www utcourts.gov knowcts/#organization



by current funding for the program. Accordingly. if the Domestic Violence Program is awarded
the additional Justice for Families funding and the coordinator becomes a full time position. the
program cfficacy would seemingly double. The Coordinator could reach more judges and court

stafl in an educational setting as well as further other program goals.

7. Deseribe any previous or current efforts to address the problems the proposed project
targets, and the effectiveness of those efforts.

Utah's use of the Lethality Assessment Program is alrcady having an impact on how
domestic violence is being handled by the state™s first responders. One ol the goals of the LAP is
o reduce Utah's drastically high domestic violence homicide rate. Moreover, because the LAP is
often administered by police officers. it accompanies their probable cause affidavit and is making
its way into the courtrooms of Utah's judges. As a result, the Coordinator developed and
delivered the first ever LAP training for Utah judges. The (‘l)(‘)l'dinl.ll()l' intends to continue to
deliver LAP trainings in greater frequency [or judges across the state. Additionally. the
Coordinator with the assistance of the Domestic Violence Offender Management Group and the
Utah Domestic Violence Coalition are tracking the progress of the LAP's success.

The Domestic Violence Offender Management Group (DVOMG) is comprised of
members of the Utah Commission on Criminal and Juvenile Justice (CC), local attomeys,
police officers. representatives from Adult Probation and Parole, victim service providers.
victims advocates. district court judges. justice court judges. and through the Domestic Violence
Program, the Administrative Office of the Courts. In an effort to better understand best practices

of offender management. the DVOMG sent members of the group to Colorado to witness their

11



mnovated court-mandated treatment programs for domestic violence offenders. The group 1s
working diligently to implement new tools to aid in managing offenders.

Additionally, the Domestic Violence Program in conjunction with Utah State Courts
General Counsel’s Office is working to amend the current Protection Order forms. The
amendments will be made in an attempt 1o make the forms friendlier for pro-se litigants as well
as more appropriate regarding the govening state statutes and federal laws for domestic violence

olfenses.

What Will Be Done

I. Desceribe the safety needs of victims of sexual assault, domestic violence, dating violence,
and stalking, and the applicant’s commitment to addressing those needs through the
proposced project.

Crimes of domestic violence present a unique challenge for court systems. Unlike other
crimes. domestic violence. dating violence. and stalking frequently have an element of control
and intimidation. Furthermore. when domestic violence cases make 1t into the courtroom it 1s
likely not the first time the abuse has taken place. but an unfortunate culmination ol a pattern of
cocreive and abusive behavior. It is mperative for courts o treat these erimes with a heightened
sense ol understanding. The Utah Court system through the Admimstrative Office ol the Courty
and the Domestic Violence Program is working diligently o better the protection for victims off
domestic violence while in courthouses across the state. The Domestic Violence Program
recognizes that heightened security not only provides for salcty but also makes the courts more

accessible for vietims who understandably are often very fearful of the process.



As mentioned above, if the Domestic Violence Program is awarded additional funding it
will work to implement required training for Judges. bailiffs, and front-line judicial staff o better
serve and protect victims of domestic violence. The Coordinator intends to create a working
group to explore the feasibility of instituting a consolidated docket elTort across the state A
consolidated docket will put judges and judicial stalt on notice that as a domestic violence
docket day, the court should hold higher standards regarding victim safety and wellbeing.

Additionally, the proposed project will enhance the safety of domestic violence victims
by the continued integration of the LAP program in jurisdictions across Utah. The LAP program
began in Maryland and has spread across the country since its inception. Statistics indicate tha
H4%0 of those who comnutted a domestic violence related homicide were arrested within the prior
year and almost 173 of homicide victims contacted the police prior ' This indicates that domestic
violenee related homicides are in farge part, preventable. The Domestic Violenee Program has
already conducted judicial traiming on the LAP program and is currently working (o organize
more judicial trainings as well as encouraging additional law enforcement agencies to hecome
members of the program. Currently. thirteen law enforcement agencies across Utah are

M
members.

" Lethality Assessment Program

By - htips:ilethalityassessmentprogram.orgy

I Lethality Assessment Program Maryland Model For First ...

mnadv.org mnadvWeb, wp-content/uploads/2011:10/LAP_Info Packet--as...



2. Identify barriers to accessing the project services, and the applicant’s plan to ensure that
individuals who are eligible to be served by the project — particularly those from
underserved ad marginalized populations, including, but not limited to individuals with
disabilities, deaf individuals, and persons with limited English proficiency — will have
access to OVW- funded services

A common barrier o vicum salety and security in the courts is a lack of understandig of’

what services are avatlable and what protections the courts can provide. Often victims avoid the

Justice system because they fear facing their oftender. because they fear bemy penalized

somehow by the courts. and because they sometimes believeatis pointless. Many victims
unfortunately feel that the courts do not do enough in protecting them and as a resuli. do not
want to risk pursuing a domestic violence protective order or participate in a possible domestic
violenee eriminal case. The Domestic Violence Program. through its initiatives with LAP and
sensitivity ramings for Judges. judicial staft, and bailitTs is working to correct that common
misconception. Unlortunately. mistrust of law enforcement and the judiciary feads 1o decreased
aceess Lo justice and o victims not receiving the protection they are entitled.

\ictims often do not know where to Took or who to i to when it comes o accessimg
the criminal jusuce system. Courts do not generally advertise their services and must rely on
other agencies and mdividuals to encourage parties to aceess the systeni. As such. the vitahty of
mamtaming and improving relatonships with domestic violence service providers s paramount
Victim service providers disseminate crucial information about how the court can help, the
importance of which cannot be overstated.

Other barriers to victim safety and security include a lack of resources in some parts of’

the state. Some courts. especially those i rural areas, have hmited access (o supportive agencies
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(probation. victim advocates. ete), which puts victims at greater risk. Those courts need
alternative resources to resolve cases and refer victims adequately. Finally, underrepresented
populations (minorities. speakers of other languages, LGBT community) may feel uncasy or
have additional barriers when accessing the courts. Courts must increase cultural competency
and should explore variations 1o procedures in order 1o be able to meet the needs of these
populations. One example ol a simple effort the Domestic Violence Program intends 1o
mplementis advertising the availability of free Spanish speaking interpreters. Protection from
domestic violence should not depend on what language you speak.
3. Identify Project Goals, objectives, activities, and products and provide a corresponding
36-month timeline.

A.) Increase judicial trainings on the Lethality Assessment Program (LAP).

On October 7th. 2016 the Domestic Violence Program Coordinator conducted training on
the recently implemented LAP for judges from Juvenile Courts, Justice Courts. District Courts.
the Appellate Court, and the Supreme Court. While the LAP is a tool used by law enforcement
agencies itis linding its way into the courtroom through police officer’s probable cause
affidavits. There are currently 220 judges presiding over cases in Utah. Understandably. the need
for increased funding to allow for more training sessions on the LAP is evident.

B.) Increase law enforcement agencies utilizing LAP,

Law enforcement officers work in a high stress. high consequence environment. For law
enforcement agencies the LAP provides a clear. evidence-based assessment tool. The “lethality
screen” assists officers in identifying those victims of crime that are at “high risk™ for domestic

violence related homicides. The LAP gives officers another ool in combating domestic violence

(o



through a systematic approach. Additionally. with the implementation of the LAP officers are
now able to arrest the offender. and get the vietim in immediate contact with vietim services. The
LAP program was recently evaluated in a retroactive study in Oklahoma. The study conlirmed
that through the LAP.92% of victims who experienced fatal. or near-fatal acts of domestic

violence would have been identified as “high-risk™ if the LAP program was administered at the

tume of the studied offenses.” Accordingly. the need for increased implementation of the LAP in
Utah s evident. Through efTorts made in collaboration with the Utah Domestic \ iolence
Coalon. the Domestic Violence Program s working diligently 1o [urther the reach of the LAP
program n Utah,

C.) Court specific safety and sensitivity training for judicial employ ces.

One of the overarching goals for the grant-term is 1o create a statewide salety protocol lor
courts hearing domestic violence cases. There are a number of minor, casily implemented rules
that can greatly casce a domestic violence victim’s time i the courthouse. Through the grant
funds. the Coordimator will work collaborativelv with bailiffs and court stalT o implement the
following changes (list not exclusive).

a. Seating Arrangements: Appropriate scating reduces opportunitics for courtroom
intunudation,

b. Staggering Departures: Reduces the likelihood of vietim-offender mteraction when leaving
the courthouse.

¢. Separate Waiting Areas: Reduces the likelihood of victim-ofTender interaction within the
courthouse.

d. Courts Officer (bailiffs): Maintains a secure presence in the courtroom and courthouse so
there are no opportunities for victim inumidation.

B Messing. I T.. Campbell. J. C.. Willson. ). S.. Patchell. B.. & Shall. C. (2014) Police
Deparuments™ use of the Lethality Assessment Program: A quasi-experimental evaluation. LS
Department of Justice. Award No. 2008-WG-BX-0002.
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D.) Form a committee to evaluate the possibility of a consolidated domestic violence docket
in all courts where practical.

It is the intention of the Domestic Violence Program to establish a commitice to explore
the feasibility of a domestic violence specific docket in all practical courthouses across the state.
The premise behind a consolidated domestic violence docket is that the members of the judiciary
assigned o the docket will be given enhanced training on dealing with domestic violence related
cases. As discussed previously. some victims of domestic violence are afraid to come forward
because the court system is intimidating. The intention of the Domestic Violenee Program is o
explore the idea of testing the viability ol one specialized docket with a designated judge. court
stafll and buihfTs. Evidence clearly mdicates that jurisdictions with specialized domestic violence
courts are statistically more victim-friendly because of their enhanced knowledge base on issues
surroundimyg domestie violence, The consolidated docket proposal is a big step m deternmummg if
the Utah judiciary can be more vicim-friendly regarding domestic violence cases. Ol note. some

of the District Courts currently have specific days on which domestic violence cases are heard.

E.) Continue the efforts in support of the Domestic Violence Offender Management Group
and collaboration with victim service organizations in Utah.

The Domestic Violence Program aims (o increase collaboration between the courts and
all direct service agencies and providers. In order 1o do this, the Coordinator must obtain and
mamtaim up-to-date knowledge on laws, research and policies related to domestic violence The
Coordinator will attend local coalition meetings and other meetings that relate to domestic

violenee and provide the court's perspective on domestic violence issues. The coordinator will



also provide technical assistance related to information within the court system and provide

information on protective orders. stalking injunctions and criminal domestic violence cases

without giving specific advice for particular cases. Additionally. if awarded the funding

Coordinator would be available full-time for calls and emails from victim advocates and service

providers throughout the state.

F.) 36 Month Timeline

0 mo. - 6 mo.

During the initial phase of the grant term the Coordinator will look o

initiate the implementation of the goals described above. During the mitial
phase the Coordinator will successfully form a working group to determine
the best practices regarding domestic violence within court administration.

The working group members will be varied, representing all types ol
judicial employees.

Additionally during this phasc. the Coordinator will schedule and enhance
the judicial training on the Lethality Assessment Program. The Coordinator
will also work with collaborating partners to increase the number of law
enforcement agencies utilizing the LAP. and continue 1o maintain a positive
and constructive relationship with vietim service organizations.

7 mo. - 12 mo.

Withm the first year of the grant being admimistered the Coordmator will
have held nearly ten meetings of the working group to determine best
practices ol court administration regarding domestic violence. The workmg
group will at the end of 12 months. draft a set of guidelines to be implement
at a select number of courts across the state,

Also within a year, the Coordinator will have held 2 additional stand-alone
trainings for judges on the LAP.

The Coordinator will also continue to work in a collaborative effort with
DVOMG regarding determining best practices for the management of
offenders as well as continuing to maintain a positive relationship with
victim service providers across the state.




13 mo. - 18 mo.

During this timeframe. the best practices working group will determine
which courthouse will be most receptacle 1o the newly drafted guidelines.
The working group will begin the process of implementing the guidelines at
the selected locations,

The Coordinator will continue to educate judges on the LAP, and judicial
staff on the complexities of issues concerning domestic violence.

19 mo. - 24 mo.

Within two years of the program’s induction. a set number of courts will be
operating as test courts under the new best practices guidelines.

The Coordinator will continue judicial education efforts that at the end of
two years should be approximately. S stand-alone judge trainings on the
LAP.and no less than 10 trainings for judicial stalT on the safety and
sensitivity of domestic violence cases.

25 mo.- 30 mo.

During this phase the best practices working group will evaluate the
successes of the implemented guidelines and begin to dralt permanent
guidelines for court administration when hearing domestic violence cases.

The Coordinator will continue education efTorts as follows, 2 additional
stand-alone judge trainings on the LAP. 5 additional sensitivity trainings for

Judicial stafT.

The Coordinator will also continue to assist victim service organizations
with encouraging the implementation ol LAP in more jurisdictions across
the state, as well as maintaining a working relationship with DVOMG.

31 mo. - 36 mo.

At the culmination of the grant, the best practices working group will have a
confirmed and tested sct of permanent guidelines for the court
administration of domestic violence cases to be implemented where
possible. across the state.

The Coordinator intends to have approximately 90 of Utah’s judges trained
on the LAP. This number accounts for roughly half of judges presiding over
cases in Utah.

The Coordinator intends to have held at least 15 judicial trainings to
incoming and current employees on understanding the complexities of’
domestic violence cases,
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4. Describe why the applicant anticipates that the project will be successful, including
whether it involves an evidence-informed approach or a promising practice. and describe
how the applicant will determine if it accomplished its goals for the project.

The Domestic Violence Program has been operating m Utah for approximately 3 years.
During that ume. the program has helped improsy e services to countless numbers of vicums ol
domestic violence attam justice. The approach and methodology of the Domestic Violence
Program has been proven over the course of the programs existence 1o work. The program uses
an evidence-based informed approach to amending domestic violence policies in the courts. The
Program looks 1o other successtul jurisdictions for promising strategies to incorporate into Utah
state policies,

Principally. the primary deficiency the program struggles with is funding, 1 awarded the Justiee
for Families grant the program would double its size. nearly impactng twice as many individuals

struggling with domesue violence.

Who Will Implement the Program?

1. Desceribe the applicanCs expertise in the areas of sexual assault, domestic violence. dating
violence, and stalking.

The District Court Administrator. Debra Moore. will manage and implement the
program. She has considerable experience in administering previous VAWA grant programs.
She has been employed in her position for nine years and worked closely with AOC management
staff and other judicial personnel. as well as external stakeholders. She is experienced in
managing budgets. including grant funds. superyising personnel and reviewing employee

performance. Nicholas Stiles 1s the Domestic Violence Program Coordinator. He has worked for
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a number of domestic violence organizations and is very well versed in the complexitics of
domestic violence. He has been emploved as the program coordinator for one month and is
currently waiving his license to practice law into Utah.

2. Describe project partners expertise in the areas of domestic violence, dating violence,
sexual assault, and stalking.

The project partners are. Legal Aid Society of Salt Lake City, Utah Legal Services. and
the Utah Domestic Violence Coalition. Legal Aid Society of Salt Lake has been workmg in
multiple locations to assist victims of domestic violence throughout the state simce 1922 Their
skill and knowledge of the complexities of domestic violence is paramount.

Utah Legal Services also has been working in the state for a number of years. Utah Legal
services seeks o protect the rights of the disadvantaged and persons of limited means by legal
representation, advocacy, and education throughout Utah.

The Utah Domestic Violence Coalition is a private non-profit organization recognized

nationally for providing expertise concerning issues of domestic and sexual violence o member

programs, community partners and others in Utah. UDV(C also works toward the development of

pulicies and practices that enhance vietim safety and empowerment while raising awareness of
the need for prevention and intervention.

3. Demonstrate that the applicant and/or project partners include a domestic violence
service provider

Legal Services of Salt Lake City and Utah Legal Services are domestic violence service
providers.




4. Describe the history of the collaborative partnership

The Domestic Violence Program, through the Administrative Oftice of the Courts has a long-
standing partnership with the previously mentioned programs. Before the establishment of the
Domestic Violence Program in 2012, the General Counsel of the Administrative Office of the
Courts oversaw matters relating (o domestie violence. mcluding, being a point of contact to the
victim service organizations mentioned above,

5. Identify key personnel responsible for implementing the project, including position,
descriptions, roles and responsibilities.

In addition to the Debra Moore. the District Court Administrator. and Nicholas Stiles, the
Domestic Violence Program Coordinator, Jim Peters and Kim Allard will also assist with the
mplementation of the program. Jim Peters 1s the Justice Court Administrator. He served fora
number of years as a Trial Court Exceeutive v a Utah District Juvenile Court alter a successiul
legal carcer in private practice. Kim Allard is the Director of Court Services. Mrs. Allard with
the assistance ol members of her stalT. will gather relevant data and statistics related 1o cases
mvolving domestic violence. The Court Services Department is experienced in data collection
and analysis and will apply their considerable expertise to providing statistics for this grant. The
domestic violence program coordinator will provide statistics related o training and other

qualitative measures required by the grant.

- END OF NARRATIVE -



Summary Data Sheet

1. Person with authority to accept grants on behalf of agency.

Damiel Beeker. Esq.

State Court Administrator

Administrative Office of the Courts, Utah State Courts
430 State St, Salt Lake City, UT 84111

danbi utcourts.gov

S01-378-38006

2. Grant Point-of-contact.

Nicholas Sules. sy,

Domestie Violence Program Coordinator
Administrative Office of the Courts, Utah State Courts
450 State St. Salt Lake City, UT 84111
nicholass(wutcourts.gov

S01-5378-9809

3. The Domestic Violence Program at the Administrative Office of the Counts will implement the

program and be responsible for all statutory, fiscal, and programmatic requirements including

those of 2 CFR Part 200. as well as all project deliverables.
proj

4. The Domestic Violence Program has not expended over $750.000 in federal funds in the

organization’s past fiscal year.

5. The Domestic Violence Program currently operates under the VAWA STOP Violence Againsi

Women grant [unding. (Table #1 on Pg. 2.)
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TABLE #1

Applicant Name: Domestic Violence Program

Utah State Courts

Current Funding: VAWA STOP Violence Against Women

Service Area: Utah State

Federal Award | Program | Award | Award | Amount Grant- How this
Awarding | # End Amount | Remaining | Individual | project
Agency Date Job Titles differs from
And the OVW
Percentages | grant.
Departme | 16 Office of | 12/317 | $66,472 | Personnel - | Domestic The purpose
ntof VAW | Violenee | 17 $29.203.20 | Violence of the OVW
Justice A- 01 | Against ! Program arnt is
Women Benefits - ] Coordinator | enhance the
$27.743.04 1. 100% cfforts of the
funding. VAWA

Contract
Iees -

$1.500.00

Lquipment
$579.48

Travel/Trai
ning
$6792.00

Supplics &
Other
$455.00

Grant. If
awarded the
wrant it will
create a full
lime
Domestic
Violence
Coordinator
Position,
funded 50%
through
VAWA and
0% through
OV .

0. The applicant 1s not a non-prolit organization. The applicant is a state court system.

7. The Domestic Violence Program currently receives grant funding through the STOP Violence
Against Women Formula Grant. (Sce Table#2 on Pg. 25)




Table #2
Summary of Current and Recent OVW Projects

Applicant Name: Domestic Violence Program. Administrative Office of the Courts
Service Area: Uah

Size of Service Area: 84.999 Sy, Miles

Size of Target Population: 3.051.217

4

Award | Award | Program Award Amount Extension | Grant Justfication
= kEnd Amount | Remaining | Needed Individual | for remaining |
Dute funds
16 1231 | Officcof | $66.472 | Personnel - | No. Domestic | *The Grant
VAW | 17 Violence $29.203.20 Violence | term has just
A-01 Against Program started on |
Women Benetits - Coordinat | 1.1 17 !
$27,743.04 or- 100%
of funds.
Contract
Fees -

S1.500.00
Lquipment
$579.48

Travel Fray
ning
$6792.00

Supplics &
Other
$455.00
Total Total
$66,472 | $66,472

8. The applicant is not a non-profit organization holding money in offshore accounts.
Y. The applicant is not a non-profit organization that uses the Internal Revenue Service's three-
step safe-harbor procedure 1o establish a rebuttable presumption that its exccutives™

compensation is reasonable.

10. The pereentage of grant funding will be attributed as follows.



Il The project address Purpose Area # 5 Court and Court-based Programs and Services.

Domestic Violence 60%
Dating Violence 204%y
Sexual Assault 10%
| Stalking 10%

12, Name(s) of the non-profit domestic violence or sexual assault victim service programs
partnering on the project.

a. Utah Domestic Violenee Coalition

b. Utah Legal Services

¢. Legal Aid Society of Salt Lake City

13. The applicant is the Utah Court System.

- End Of Summary Data Sheet -
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A. Personnel -

Budget Detail Worksheet

Name/Position

Nicholas Stiles Domestic
Violence Program
Coordinator.

Computation o | Cost )

Year | Salary $29.120 $29.120

Year 2 Salary $30,680 $30.680

Year 3 Salary $32.240 $32240 ]

The Program Coordinator will work within the project guidelines to enhance access 1o justice for
those impacted by domestic violence The OVW funding will serve as a supplement to the
exsting grant funding to the Domestic Violence Program through the N AWA STOP Formula
grant. Combined. the funds will support the needs ol'a full-time point ol contact person Tor the
Utah Judiciary. The funding rate is determined based on 50% of competitive salaries for licensed

attorneys in the state,

B. Fringe Benefits -

Total Personnel: $92,040

~Name/Position
Nicholas Stles: Domestic
Violencee Program
Coordinator

Computation
S0

Cost_
0S

The Domestic Violence Program Coordinator is funded for (ringe benefits through the VAWA

STOP Violence Against Women Formula Grant and as such is not requesting funding for fringe

benefits.

&

Total Fringe Benefits: S0

1]
~J

J



C. Travel -
Purpose of Location Item Computation Cost
Travel
OovVw TBD Airfare $500x 1 x 4 $2000
mandated rips
Training and Lodging SI50x1x3 S1800
Technical nights x 4 urips
Assistance Per Diem $30x I x4 days | S800

X 4 ripy

In state travel for | Varied, TBD. Misc. Travel $6792.00 per $20.376
Judicial year X 3 years™® |
Trainings &
presentations

* Information taken from the current VAWA Grant funded needs. The program has been
operating for 3 years and has determined this amount (o be the appropriate yearly expense for

travel.

In order to meet the grant mandated minimum ol available funds for OVW Training and
Technical assistance a sum of $15.400 will be added to the Tunds allocated Tor travel. The grant
application is Tor funding for one person, and as such will be significantly less than projects

lunded for multuple people.

D. Equipment ~

Total Travel: $40.376

Item

Computation

Cost

Microsolt Surlace Tablet

I x 8769

$769

Having a Microsoft tablet will allow the Domestic Violence Program Coordinator to travel 1o
meetings and trainings without the inconvenience of carrying a laptop. The grant application is
not requesting funding for other equipment because of existing funding for equipment through

the VAWA grant and the Administrative Office of the Courts respectively.

Total Equipment: $769



E. Supplies

Supply Items Computation Cost
Oftice Supplies $40 month x 36 months S1440
Training Booklets for Judicial | $300 vear x 3 vears S1500
Statt

Court Specific Domestic ST50 vear x 3 vears P S450
Violencee Pamphlets |

The grant application is centered on furthering the reach of judicial training administered by the
Domestic Violence Program Coordinator. As such, it is necessary to budget funds for the
creation ol literature to support increased and innovative judicial training regarding domestic
violence.

Total Supplies: $3390

F. Construction —

Purpose Description of Work Cost
N-A N/A 30

No funds are budgeted for construction.

Total Construction: $0°
G. Consultants -

Name of Consultant | Service Provider Computation Cost

N/A N/A N/A 30

The grantapplication is not requesting any funding for consultants.

Total Consultants: $0
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H. Other Costs —

Item

Computation

Cost

Court Specific Domestic
Violence Pamphlet

$.23 x 2000

S500

In an cffort 1o increase access and transparency of the judiciary to the public the Domestic

Violence Coordinator intends to create a court specific pamphlet designed to explain the process
of domestic violence cases in the courts. The grant application is not requesting funding for reni.
utilives, ete..as an office space is provided to the position through the Administrative Office ol

the Courts.

I. Indirect Costs —

Total Other Costs: $500

Description

Computation

Cost )

N.A

N/A

S0

No indireet costs are being requested.

Total Indirect Costs: $0

Budget Summary - The total requested funding is below. The grant application is purposed in
collaboration with the already partially funded Domestic Violence Program. The funding would
help convert the part-time Domestic Violence Program Coordinator Position with the
Administrative Office of the Courts into a full-time position. This conversion would allow for
nearly twice as much judicial raining, program support. and progress in assisting those mmpacted
by domestic violence across the state of Utah,



Budget Category Amount
A. Personnel $92.040
B. Fringe Benefits $0

C. Travel $40,376
D. Equipment $768

[:. Supplies 53390

I Construction S0
_G. Consultamis and Contracts $0 o
H. Other Costs $300

Total Direct $137.074

Costs

I Indirect Costs SO

Total Project Costs: $137.074

FFederal Share Requested: $137,074

Non-federal (Match) Amount: $ 0

- END OF BUDGET -



Financial Accounting Practices

I Yes. The Utah Swate Courts maintain all grant funding separately The Administratne Office
ol the Courts tAQC) maintams guidelines and policies regarding the prohibition on the
comingling ol funds.

2. Yes. The policics are reviewed on a quarterly bases at the AOC s Quarterly Accounting
Manual Committec.

3. Yes. The AOC's policies are as such that grants funds are only transferred to cover
expenditures after the cost have been incurred and documented sufficiently.

4. Yes. Alter receipt of federal approval Tor funds the financial team at the AQC receives a wire

transfer within 24 hours and disperses the funds into the appropriate accounts. The policies can
be found in the AOCs accounting manual at Scetion 11-07 01 .

5 Yes. Through the practices explained m 43 the AOC is able o closely monitor expenditures of

wrant funds,

0. Yes. Grant related documents are kept for the current year, as well as the three years prior
7 No.

8. Yes. Debra Moore i.s the District Court Administrator and has considerable experience in

administering previous VAWA grant programs. She is experienced in managing program
budgets. including grant funds.

wd
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WINGS Focus on Court
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(”  Judicial Council Grant Application Proposal
Code of Judicial Administration 3-411

FEDERAL GRANTS
Contact Personi/Phone: Karol:na Abuzyarova Cate 3132017
Judicial District or Location Administrative Office of the Courts, Utah State Courts
Grant Titie  WINGS Focus on Court Oversight. Grantor  U.S.Administration on Community Living, administered by
Elder Justice Innovation Grant American bar Association and National Center for State Courls

Grant type 'check one; Ne\-.' DRenewal I:Revismn

wrant Lever (check cne) Low E:]Med I:]Hngh
Under $1 000.000 $1.000.000 to $10.000.000  Over $10,000.000

Issues 1o be addressed by the Project implementation of goals sel by Ad Hoc Committee on Probate Law and Procedures:

1 a deliberate inquiry into the mitations and needs of the respondent;

2) a measured inlervention based on those limitations and needs. and
31 oversight lo protect the guality of Iife of a respecled individuai

t xplanation of how the grant funds will contribute loward resolving the 1ssues identified

Lo mplement in Court operations judicial prolocols on eslablishing imited guardianship and on providing oversight for court

appointed guardianshups o prevent and stop abuse and exploilation of vulnerable adulls

Fiin the chan(s) for estimated state fiscal year expenditures for up to three years

Total Funding Sources
QN QF ALL MA HES IN THE CC
Other Matching MATCHING STATE DOLLARS
CASH MATCH Funds from Non- | General | Dedicated | Restricted | Other |Maintenance of
State Entities Fund Credits Funds  |(Wiite In) Effort
State Fiscal Year Grant Amount Total Funds
50
Iy 50
Y 30
. Other Matching MATCHING STATE DOLLARS
IN-KIND MATCH Funds from Non- | General | Dedicated | Restricted | Other |Maintenance of
State Entities Fund Credits Funds |(Wnite In) Effort
State Fiscal Year Grant Amount Total Funds
TY $30.000 $10.000 540,000
FY 50
Y R

Comments  Match s required The courl must agree to track the bine of parlicipating stakeholders and other contributed m-kind o cash

tesources For every thiee (3) dolars recetved i Federal funding. the applicant must conliibule at least one (1) dollar in non T ederal resoutces

loward the project’s tolal cost The non-Federal resources thal can be used as malch include. for example. timic of participating stakcholders of

contribulions of cash or services Malch could be part of Progranm Coordinalor's salary
Will additional state funding be required to maintain or continue this program or its infrastruclure

when this gri Judicial Council Grant Applicali Yes No X If yes. explain
Wil the: funds to continue this program come from within your exiting budget Yes _ _ No X _N/A___
How many additional permanent FTEs are required for the grant? Temp FTEs?

This proposal has been reviewed and approved by the follov.ing
The court executives and judges in the affected districl(s)
The Grant Coordinator and the Budget Manager at the Administrative Office of the Courts
The affectec Board!(s) oi Judges

Appicved Sy the gucicia Counc. R . Ty

REH Cour Adnnisiralor

Zopy forwarded o Legisiative riscal Analyst

date



Utah Focus WINGS on Court Oversight

1. Applicant Information: State: Utah

Court Official Submitting Application (Name, title, address, phone, email):

Karolina Abuzyarova, WINGS and Court Visitor Program Coordinator

Administrative Office of the Courts, 450 South State Street, Salt Lake City, Utah 84114

Phone: 801-578-3925, Email: karolinaa@utcourts.gov

Indicate Whether Letters of Commitment from Mandated Stakeholders are Attached:

1. State unit on aging: X; 2. State protection & advocacy agency: X; 3. State adult protective services: X.

2. Statement of Need Questions for Focus WINGS on Court Oversight
1. Describe the origin and composition of your state WINGS group, and the frequency with which it

has met.

Utah Working Interdisciplinary Network of Guardianship Stakeholders was established in April 2013
with grant support of the National Guardianship Network. Grant funding was utilized to hold a statewide
summit in November 2013 with stakeholders from disability and aging networks. Results of the
discussions of the three working groups were published in the Utah Bar Journal 27, # 3, May/june 2014,
Current members of WINGS include: Disability Law Center, Long-Term Care Ombudsman, District Court
Judges, Center for Alzheimer’s Care, Imaging and Research, Office of Indian Affairs, Probate Clerk, Utah
Attorney General’s Medicaid Fraud Control Unit, Elder Law Attorney, Social Security Administration,
Adult Protective Services, Utah Courts Associate General Counsel, Division of Aging and Adult Services,
Office of Public Guardian, National Alliance on Mental lllness. Committee meets bimonthly. Meeting

schedule and agendas are published on the Utah State Courts blog: http://www.utcourts.gov/utc/wings.

2. What key guardianship problems has WINGS addressed and what have been the
accomplishments?

Utah WINGS addressed the issue of communication between agencies that address same population,
but did not share information with each other in the past. WINGS summit participants clearly identified
the need for a dialogue and face to face learning opportunities. WINGS formed Education Subcommittee
that wrote curriculum on advance life planning and guardianship process. WINGS held three public
classes at the senior centers in Salt Lake County in fall 2015. In spring 2016 classes were presented in
Spanish to the Spanish speaking groups at the Consulate of Mexico in Salt Lake City.
in june 2016 WINGS secured $30,000 grant for the fiscal year 2017 from the Utah State University to
hold same classes statewide. From September to December 2016, over 100 professionals received

training from the Utah WINGS on advance life planning and guardianship process. In spring 2017 more
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classes are planned throughout Utah. Online training program based on the developed curriculum was

published on the Utah State Courts website: https://www.utcourts.gov/howto/family/gc/training.html.

Court Visitor Volunteer Program is an inter-related initiative and provides an essential service of
monitoring Court-appointed guardianship cases. WINGS stakeholders and Court Visitor Volunteer
Program communicate regularly and provide referral services.
WINGS conducts public outreach and education: statewide screenings and panel discussions of
documentaries “Last Will and Embezzlement”, “Caring for Mom and Dad”, presentations to attorneys,
social workers, healthcare professionals; conference presentations. Capacity building of the judges
involved with WINGS has been a great side effect and possibly an accomplishment of the WINGS.

3. Give a brief overview of existing court procedures for oversight of guardians.

Court Visitor Volunteer Program, www.utcourts.gov/visitor, provides the Court with volunteer service of

monitoring the guardianship cases. Volunteer Court Visitors “observe and report” by gathering
information through visits and interviews, by reviewing guardians’ annual reports, locating and
educating guardians with whom the Court lost contact. Court Visitor Volunteer Program is staffed hy
Program Coordinator and Volunteer Coordinator and currently has over 60 volunteers statewide. Judges
and clerks learned to rely on volunteer court visitors and appreciate the service.

4. Explain the gaps in oversight and the reasons for the gaps.
There is an unaddressed need in judicial education and leadership in the area of guardianship in Utah
that results in poor oversight. Majority of the judges don’t review annual guardians’ reports, except for
the WINGS leadership. There is a lack of understanding of the limited guardianship appointment process
and less restrictive alternatives. There is also lack of understanding of the concept of abuse, neglect and
exploitation, what the red flags are and what the Courts’ role in the process is.
Utah State Courts Ad Hoc Committee on Probate Law and Procedures was established in 2007 and

published its report in 2009 that still stands true, www.utcourts.gov/utc/adhocprobate. According the

Committee’s report, “most petitions are filed in good faith to appoint a person of goodwill who will
serve in the best interests of the protected person, but we rely primarily on good faith and goodwill to
achieve that result. Good intentions and lack of oversight have, over time, led to summary proceedings
that presume to protect the respondent from others and from self, but that offer little real protection
from the process itself or from those we put in charge of the respondent’s life”.

Goais established by the Committee remain to be the gaps of the current system: 1) a deliberate inquiry
into the limitations and needs of the respondent; 2) a measured intervention based on those limitations

and needs; and 3) oversight to protect the quality of life of a respected individual.



Utah Probate Code provides reasonable due process, however, “what seems to be lacking is the sense
that this matters”. The biggest gap still remains getting the judges to understand the importance of the
rights of the persons with diminished capacity.
5. What have been the primary challenges for WINGS and lessons learned?
Leadership turnover has been a problem for our group. Current Chair, Judge David Connors, is the third
chair and is 1.5 years into a 3-year appointment, and provides consistent support of WINGS efforts. The
procedure is for the current chair and Program Coordinator to look for a successor once the end of the
term is approaching. However, the first Chair left and did not provide assistance with a successor.
Program Coordinator with support of a WINGS Executive Committee member approached several
judges, and one of the judges agreed to step in. Addressing succession in advance is the key, as well as
having several judges as members of WINGS to build capacity of the judiciary.
Funding continues to be an issue for the Utah WINGS. We are hoping that current funding request from
the Utah State Legislature will establish the programs permanently. Utah Judicial Council might continue
one time funding for the WINGS and Court Visitor Program, if legislature doesn’t approve the request.
Additional grant funding will certainly help to move this “ship” forward.
Navigating the uncertainty, securing support of the Court leadership and stakeholders, anticipating the
next steps, and moving forward in financially unstable circumstances have been some of our challenges.
6. What objectives is WINGS currently targeting?
WINGS objectives are to develop judicial protocols in establishing limited guardianship and providing
oversight for court appointed guardianships to prevent and stop abuse and exploitation. These protocols
will provide the Courts with specific tools that go beyond general stakeholder interests.
At the WINGS meeting in February 2017 two Subcommittees were formed: Judicial Response Protocol
Subcommittee on Abuse and Exploitation and Judicial Protocol Subcommittee on Limited Guardianship.
The first Subcommittee on Judicial Response Protocol on Abuse and Exploitation will put together a list
of red flags of possible abuse, neglect and exploitation and the corresponding statutory response by the
judges. It would describe step by step instructions on how the probate judge could respond to cases of
abuse in guardianship, what referral agencies are and what the court’s authority is in these matters.
WINGS wants to create an oversight mechanism to protect the quality of life of a respected individual.
The second Subcommittee on Judicial Protocol on Limited Guardianships will develop a procedure that
will guide the probate judge to make a deliberate inquiry into the limitations and needs of the

respondent and to craft a measured intervention based on those limitations and needs.
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7. What financial and staffing resources have helped to sustain WINGS?
WINGS was established with the grant from the National Guardianship Network in 2013. Utah Judicial
Council supports bimonthly WINGS meetings by providing space and paying for the Committee’s lunch,
and meeting expenses for the Executive Committee. Additional funding was secured from the Utah State
University to support statewide public classes on advance life planning and guardianship.
WINGS and Court Visitor Program Coordinator identified, applied and administered both grants.
Program Coordinator facilitates discussions, writes minutes, suggests draft agenda, follows up on tasks.
Associate General Counsel provides legal support to the group, created WINGS bylaws, and coordinates
a much needed Guardianship Signature Program that provides legal representation to vulnerable adults.
WINGS had three Committee Chairs since its inception in 2013. Current Committee Chair became an
advocate for guardianship issues. WINGS Chair made reports to the Utah Judicial Council on WINSG
progress and accomplishments and most recently presented to the Utah State Legislature on the impact
of the Court Visitor Volunteer Program and requested permanent funding for the program. The Chair
regularly utilizes volunteer visitors, reads annual reports submitted by guardians and calls for the
hearing when problems in guardianship cases are identified. In all aspects, Judge Connors’ probate court
is an exemplary court by Utah standards.

8. How has WINGS sought to garner political/governmental leadership support and buy-in?
WINSG garners support by making regular presentations to the Utah Judicial Council. Garnering
stakeholders’ support for collective action has been the key in all WINGS accomplishments. During the
budget request to the Utah State Legislature, WINGS Chair was accompanied by key stakeholders: Office
of Public Guardian, Adult Protective Services, Attorney General’s representative, Courts Associate
General Counsel and volunteer court visitors. Success stories of the volunteer court visitor program,
public education efforts, and investigations of cases of abuse in guardianships that resulted in criminal
charges served as examples of the need in state funds to support the Court-lead guardianship reform.
Judicial Council has been supportive of the Utah WINGS all the way. Every grant application by WINGS
had to be signed off by the Judicial Council and Chief Justice. Every request has been approved.
Application for Focus WINGS Court Oversight passed similar approval process and is therefore supported
by the state’s highest court and the Chief Justice and puts the Courts in the primary role and
responsibility for administration of the project.
3. Project Approach Questions for Focus WINGS on Court Oversight

1. Describe the support, role, and responsibilities of the court in administering the project and

implementing the grant conditions set out above.



Program Cocrdinator will be the main point of contact for the grant and designated project director
Coordinator will serve as a liaison with WINGS. The Chair will serve as liaison with Court management.
2. Describe the ongoing planning process for WINGS. What are the roles and responsibilities of the
coordinator and the steering committee? Which members comprise the steering committee and
how will it function in the proposed project?
See point 2.7 on the roles and responsibilities, and point 2.1 on steering committee members. Members
of the steering committee volunteered to be part of the Judicial Response Subcommittees that will be
charged with developing protocols. Members of the Judicial Response Protocol Subcommittee on Abuse
and Exploitation: Elder Law attorney, Disability Law Center, Probate Clerk, District Court Judge, Office of
Public Guardian. Members of the Judicial Protocol Subcommittee on Limited Guardianship: Office of
Public Guardian, Disability Law Center, Adult Protective Services, WINGS Chair/District Court Judge,
Associate General Counsel. Program Coordinator will staff the Subcommittees and follow up on
assignments. Once protocols are developed, WINGS Chair and Program Coordinator will work with
Judicial Institute to make it part of the judicial education. Classes will be delivered by WINGS experts.
3. How frequently has WINGS met, and what is the plan for future meetings?
WINGS meets bimonthly and plans to continue doing so. Executive Committee meets several weeks
before the general WINGS meeting to plan the agenda. Subcommittees meet every month or bimonthly
depending on the tasks at hand. With the new grant monthly meetings will be scheduled.
4. What stakeholders regularly have participated in WINGS, and what, if any, additional
stakeholders will be sought?
See point 2.1 on the participating stakeholders. Stakeholders that have been participating regularly are:
Adult Protective Services, Office of Public Guardian, Disability Law Center, Division on Aging and Adult
Services, Long-Term Care Ombudsman, National Alliance on Mental lliness, private Elder Law attorney
from the Utah State Bar, Director of the Utah State Courts Self-Help Center. We need to re-engage SSA
and VA, as despite the designated participants, they are not active participants of WINGS.
5. What workgroups has WINGS created; how often have they met, and plan to meet?
Curriculum Development Subcommittee and Education Subcommittee met every month or every other
month depending on the need when developing the training program. Judicial Response Protocol
Subcommittees were formed at the February 2017 WINGS meeting and will communicate and meet
before the next general WINGS meeting in April to decide on the course of action.
6. What have been the key accomplishments of WINGS? See point 2.2

7. What have been the key obstacles and lessons learned? See point 2.5.



8. What are the anticipated key objectives for the proposed project and how will they be met?
How does WINGS plan to make measurable progress beyond its current status and reinforce its
efforts to date?

Utah WINGS would like to implement the goals and recommendations set forth by the Utah Ad Hoc
Committee on Probate Law and Procedures that go hand in hand with WINGS discussions and
stakeholders’ feedback on the need of judicial education on limited guardianship and court oversight. By
forming Judicial Protocol Subcommittee on Limited guardianship, we will establish a process that: 1) will
make a deliberate inquiry into the limitations and needs of the respondent; and 2) come up with a
measured intervention based on those limitations and needs. By forming Judicial Response Protocol
Subcommittee on Abuse and Exploitation WINGS 3) will ensure the oversight to protect the quality of
life of a respected individual. Progress will be measured by the evaluation and monitoring of the
implementation of the established protocols in guardianship procedures and oversight by the Courts.

9. Describe how WINGS will take the inclusive approach and target disadvantaged populations as
required in the grant conditions.

WINGS invited public and caregivers as part of the planning team and participants of the WINGS Summit
in November 2013. Webpages are now being translated into Spanish, public classes on advance life
planning and guardianship were presented in English and Spanish to members of the public.

Current goal is to put specific tools in the hand of the judges and clerks that will follow the current law,
presume limited guardianship, provide an obligatory oversight of guardianships by watching for red flags
of abuse and exploitation in annual reports and petitions, and by following an established judicial
response protocol. Established process will benefit everyone served by the Courts.

10. What are the primary activities you envision will drive your WINGS in the focus on court
oversight?

WINGS Subcommittees on Limited Guardianship will develop step by step instructions on establishing
limited guardianship. Subcommittee on Abuse and Exploitation will come up with protocols of judicial
action in providing oversight of established guardianships. Oversight could be strengthened by reviewing
annual reports, looking for possible red flags and taking appropriate judicial action or making referrals to
the agencies that can address the problem.

a. How will these activities be accomplished?

Judicial response protocols will be incorporated into the training provided to judges and clerks by
Judicial Institute that is the Education Department of the Utah State Courts. Monitoring and evaluating

implementation of the protocols will be the key in making sure policies are being followed.



b. How do these activities go above and beyond the envisioned accomplishments for existing
WINGS, such that they justify the need for the extra funds?

Judicial response protocols in establishing limited guardianship and providing court oversight to prevent
abuse and exploitation will hand Utah Judiciary specific tools that go above and beyond general
stakeholder interests and will help provide the people an open, fair, efficient, and independent system
for the advancement of justice under the law. Funding is essential in engaging technical expertise to
develop protocols, building-in evaluation mechanism to gather data from the beginning, and taking the
training on the road to all judicial districts to make sure the process is uniform statewide.

11. How has WINGS engaged the public and how will it do so in the proposed project?
We engaged the public through public education classes on advance life planning and guardianship.
WINGS conducted outreach events and public presentations. We engaged public in planning process.
The purpose of the proposed project is provide judiciary with the specific tools to implement
recommendations developed by the Ad Hoc Committee on Probate Law and Procedures, see point 2.4
on gaps. WINGS group agrees that judicial education remains a missing piece in this puzzle. Utah WINGS
did an excellent job reaching out to stakeholders, identifying public needs, however, the Courts are not
prepared and do not have the knowledge and the mechanism to implement its own recomrmendations.

12. How have you addressed or will you address turnover in WINGS leadership? See point 2.5

13. How will WINGS continue to garner political/governmental leadership support and buy-in?
By continuing to inform Judicial Council on WINGS progress and success, by continuing working with
stakeholders, having stakeholders work on advocacy issues that the Courts cannot address due to its
neutrality.

14. How will WINGS use the funding under this project to ensure or support its sustainability once

the funding ends?

We are planning to develop judicial response protocols in establishing limited guardianship and to
prevent, identify and stop abuse and neglect with the help of technical assistance from outside
experts/moderators. Once protocols are developed we would like to implement the policy statewide
through classes in different districts and by incorporating the protocols as part of the Judicial Institutes’
Conference for the new District Court Judges and Annual Judicial Conference. In addition, the probate
clerks and case managers will need to be part of the process and undergo same training. Once protocols
are part of the annual conferences and trainings, it will become an in-built system that will need to be
evaluated and monitored. Evaluation and monitoring of the implemented protocols will be an ongoing

Courts’ responsibility that will sustain the project.



Work Plan Information and Form

A Work Plan must be submitted using the Work Plan Form provided below. It should reflect and be consistent with the Approach, and
should cover both phases in the twelve-month project period. It should list the major tasks/action steps, identify the timeframe for each
by month, and who will take the lead. (The Work Plan is excluded from the 7-page limit.)

Goals: 1) a deliberate inquiry into the limitations and needs of the respondent;
2) a measured intervention based on those limitations and needs; and
3) oversight to protect the quality of life of a respected individual.

Objectives: To implement in Court operations judicial protocols on establishing limited guardianship and on providing oversight for court
appointed guardianships to prevent and stop abuse and exploitation of vulnerable adults.

Key Tasks/Action | Lead June July Aug. Sept. Nov. Dec. Jan. Feb. Mar. Apr. May June

Steps Person ‘17 17 ‘17 ‘17 ‘17 ‘17 ‘18 ‘18 ‘18 ‘18 ‘18 ‘18
Develop judicial WINGS X
response protocols [Subcommitt
in establishing ees chairs; X
limited guardianship [Program X
and in providing Coordinator X
icourt oversight
Incorporate WINGS X
protocols as part of [Chair; X
the Judicial Uudicial
Institutes program; [Institute X
Present classes Director; X
statewide in judicial |Program X
districts; Gather Coordinator
evaluation data X
Submit final report; |Program X
Evaluate data Coordinator
Monitor Court X
implementation Executives




Budget Information and Form

CATEGORY FEDERAL GRANT PROJECT JUSTIFICATION (SHOW CALCULATIONS)
FUNDS REQUESTED
PERSONNEL S10.000 Part of the Coordinator’s salary
FRINGE BENEFITS
TRAVEL $10,000 Presenters” travel to judicial districts statewide:
ICoordinator’s travel for program monitoring and
levaluation.
EQUIPMENT 0 |
N drinte ateriale
SUPPLIES $2.,000 Printed matenals
q droge ArC a1
CONTRACTUAL 58.000 ,l resenters” honorarum
|
OTHER |
INDIRECT |
CHARGES
TOTAL 530,000 |
- i

Required Match Information. Match is required by ACL, the court must agree to track the time of
participating stakeholders and other contributed in-kind or cash resources. For every three (3)
dollars received in Federal funding, the applicant must contribute at least one (1) dollar in non-
Federal resources toward the project’s total cost. The non-Federal resources that can be used as
match include, for example, time of participating stakeholders or contributions of cash or services.
The ABA Commission will provide technical assistance about and a reporting form for the match
requirement.

By submitting this proposal, the applicant acknowledges that federal in-kind or cash match is
required and agrees to provide match of at least: $ 10,000 {part of coordinator’s salary,
Stakeholder’s time, WINGS Chair’s time, Associate General Counsel’s time)

if your match exceeds the minimum requirement, please briefly explain the sources: N/A.



< Organizational Information Form

To ensure that the American Bar Association (ABA) complies with federal law and regulations
governing this grant project, we must obtain your answers to the following questions. Successful
applicants may need to provide additional information.

1. Proposal Information

Proposed Project Amount: _$30,000

Proposed Project Start Date: _6/01/2017

Proposed Project End Date: 06/30/2018

2. Organizational Information

Official Operating Name, DBA: Utah State Courts

Address: 450 South State Street,

P.0.Box 140241
City, State, & Zip:

Salt Lake City
UT 84114-0241

(W”\ Phone:

801-578-3925
Fax: 801-578-3843

E-mail: karolinaa@utcourts.gov

3. Funding Information

Select one (1) of the following:
X We do not receive or anticipate receiving $25M in US federal funding.

We receive $25M or more in US federal funding but the federal funding is less than
80% of our gross revenue.

We receive or anticipate receiving more than $25M in US federal funds and the
federal funding is 80% or more of our gross revenue.

4. DUNS number: 096311365

All Organizations seeking subaward funding from the ABA, under a US Government prime
award, are required to provide a Data Universal Numbering System (DUNS) number in the
Subaward Application. If your organization does not already have a DUNS number, you
must obtain one from Dun & Bradstreet by telephone (866-705-5711) or the - © The
process shouldn’t take more than 20 minutes. The number could be issued immediately
or within 1 to 3 business days.



6.

5. Current ABA Funding

Is your organization currently receiving funding from the ABA, either by subaward or any
other method of funding?

X No, our organization is not currently receiving funding from the ABA.

Yes, our organization is currently receiving funding from the ABA. Provide information
about the current funding below.

ABA entity providing this funding:

Current Project Title:

___ Subaward Contract Other Funding Method Current
Project Amount: $

Project Timeframe:

Past ABA Funding

Has your organization received funding from the ABA in the past?

No, our organization has never received funding from the ABA.

X Yes, our organization has received funding from the ABA in the past. Provide information

about the last three (3) most recently funded ABA projects below.

a. Project Title: WINGS start up grant from National Guardianship Network that ABA is
part of

X _Subaward (grant)  Contract Other Funding
Method ABA entity from which funding was received:

Commission on Law and Aging

Project Amount: S 7,000

Project Timeframe: _April 2013-April 2014

b. Project Title:

_ Subaward Contract Other Funding Method
ABA entity from which funding was received: Project
Amount: $

Project Timeframe:

c. Project Title:



___Subaward Contract Other Funding Method
ABA entity from which funding was received: _____ Project
Amount: $§
Project Timeframe:

7. Other Funding

Is your organization currently receiving funding from sources other than state government or
the ABA, either by subaward or any other method of funding?

No, our organization is not receiving outside funding.

_X__ Yes,our organization is receiving outside funding from sources other than state
government or the ABA. Provide information about the three (3) sources for which you
receive the most funding (if applicable). The ABA retains the right to contact the other
funding sources listed below.

a. Organization/Company Name, Address, Telephone, E-mail:

Interagency Outreach Training Initiative

Sue Olsen, Director, Division of Exemplary Services
Center for Persons with Disabilities

Utah State University

6810 Old Main Hill, Logan, UT 84322,

Tel: 435-797-7461, E-mail: Sue.olsen@usu.edu

X Subaward (grant) Contract Other Funding Method

b. Organization/Company Name, Address, Telephone, E-mail:
___ Subaward Contract Other Funding Method
c. Organization/Company Name, Address, Telephone, E-mail:
_ Subaward Contract Other Funding Method
8. Direct Federal Funding

a. Does your organization receive funds directly from the US government or any of its
agencies?

Yes, our organization receives funds directly from the US government.

If you answered yes, please provide a copy of your negotiated indirect cost rate
agreement (NICRA), as an Attachment.

X No, our organization does not receive funds directly from the US government.

If you answered no, will you be electing to use your organization’s established
indirect cost rate? Yes No



You can apply this rate only if a copy of the document establishing that cost rate is 5
attached, as an Attachment.

b. Ifyou answered yes to question a. above, does your organization expend $750,000 or
more during your fiscal year in US government federal funding?

No, our organization does not expend $750,000 or more in US government funding
per fiscal year.

Yes, our organization expends $750,000 or more in US government federal funding
per fiscal year.

9. Federal Exclusion

Has your organization ever been debarred, suspended or otherwise excluded from
participation in US government federal programs or activities?

X No, our organization has never been debarred, suspended or excluded.

Yes, please provide details:

10. Financial Policies

Does your organization have written financial policies (financial policy manuals, accounting
policies, grant administration policies and procedures, and/or other written policies governing
the handling of organizational funds)?

No, our organization does not have such policies in writing. @}

X Yes, a copy of those policies are provided as an Attachment.



Special Funds - Grants (Federal & Non-Federal)
Court’s Accounting Manual - Section 11-07.00
Last Revised 1212009

Grants (Federal and Non-Federal)

Resources:

(]

©

Section 1 1-07 01 Forms and Instructions or Section 16 Forms, 16-09 Other PDF
bhsungs

Grant management 1s governed by UCJA Rule 3-411 and UCA 631-5-204

LCA 031-5-203

Federal Grants

Procedures:

]

N

G,

Complete one of the following Grant Apphications. These applications contain
all of the information required by Rule and Statute i UCTA Rule 3-411]
(heA)y and (1)(B) and Legislauve Change (1)(a) and (1)(b).

A Federal Funds (pd!) (Excel form)

b Non-Federal Grants (pdD (Excel form)

The proposal shall be reviewed by the court executives or them desienees and
the judges in the districts which will be affected by the project.

I the court executives or their designees and the presiding judues i the
districts which will be affected by the project approve the proposal. the
proposal shall be forwarded to the grant coordinator at the admunstratve
office.

If the court executives or their designees and the presiding judges in the
districts that the project will affect approve the proposal. but sufficient tme (o
comply with Procedure 5 prior to submission of the proposal to the funding
source is not available. the proposal may be submitied simultaneously to the
funding source and the grant coordinator at the administrative office.

Review ol the proposal. The grant coordinator shall review the proposal with
the Budget Manager and the court level administrator. This review must be
complete prior to submission to the Board(s) of Judges under Procedure 6.
Recommendation by the Board ol Judges. The Board of Judges for affected
courts must recommend to the Council that the grant proposal be pursued.
Approval by the Council. Any proposal to apply for grant funds must be
approved by the Council

Additional approvals may be required based upon the level of the grant
request. (63J-5).

a. LOW. (UCA 63]-5-204) Approval at Judicial Council level only



b.

1. ST million per year or less in federal funds; N
1. No new permanent full-time or part-time employees; and '
il No new state monies required for match.
MEDIUM: (UCA 63J-5-204 1(b)) Approval by Judicial Council. followed
by review and recommendation by Legislative Executive Appropriations
Commuttee prior to submission to the Grantor, 1f possible.
1. More than $1 million but less than S10 million per vear in federal
funds:
1. Require the state to add more than -0- but less than 11 permanent
full or part-ime emplovees: or
1 Require the state 1o expend up o S1 milhion ol new state monies in
a fiscal vear
HIGH  (UCA 631-5-204 1(a)) Approval by Judicial Council. followed by
review and recommendation by the enure legislawure.
. S10 mullion or more per year in federal funds,
1. Require the state to add 11 or more permanent {ull or part-time
employees; or
i Require the state to expend more than S1 million per year in new
state monies as match.

NON-FEDERAL GRANTS

.

b.

LOW (UCA 63]-5-203) Approval by Judicial Council. followed by a
report o the Legistature's Executive Appropriatons Commitiee. and the
OfTice of the Legislature's Executive Appropriatons Committee. and the
OlTice of the Legislawre Fiscal Analyst.
1 At least $10.000 but nor more than $50.000 1 non-federal funds.
1. No new permanent full-time or part-time emplovees. and
1. No new state monies required for match.
MEDIUM (UCA 63J-5-203 Approval by Judicial Council. followed by
review and recommendation by Legislative EExecutive appropriations
Commiuttee prior to submission to the grantor. if possible.
1. More than $50.000 but less than $1.0 million per year in non-
federal funds:
1. Require the state to add more than -0- but less than 11 permanent
full or part-time employees: or
i, Require the state to expend $1 to $1.0 million of new state monies
in a fiscal year as match.
HIGH (UCA 63J5-204) Approval by Judicial Council, followed by
review and recommendation by the entire legislature.
i. S1 million or more per year in non-federal funds.
1. Require the state to add 11 or more permanent {ull or part-time
employees. or

1~
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9

10

i1, Require the state to expend more than S1 million per year m new
stale monies as match.

If the Council approves the proposal. the grant coordinator shall work with the
requestor and the affected courts in seeking the grant funds. The
administrative office shall constitute the designated agency for approving
erant applications 1f such approval 1s required by the grant application
The State Court Administrator must sign all grant forms as the authorizing
official for all grants for the Judicial Branch Federal and non-federal grants
shall be submitied 1o the Legislative Fiscal Analyst. the Legislature’s
Executive Appropriations Commilttee, the Office ol Legislative Research and
General Counsel as required in UCA 63J.
The following mformation should be written on a grant application requesting
either the name of the agency that performs the Single Audit or the name of
the audit contact person

Utah State Auditor

Office of the State Auditor

PO Box 142310

Salt Lake City, UT 84114-2310

(801) 538-1025
I the Counctl or a Board ol Judges does not approve the proposal. the
proposal shall not be submitted to the funding source or. 1 alreadyv submitted
to the funding source. the proposal shall be withdrawn

No funds shall be accepted from a funding source until the proposal 1s approyed.

(9]
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DEPARTMENT O ITUMAN SERVICES
ANN SILVERBERG WILLIAMSON

Execitiive Director

DIVISION OF AGING AND ADULT SERVICES

State of Utah NELS HOLMGREN
Director

GARY RUERBERT

o~
overnor

SPENCER i COX

Lozatenani Governer

February 27,2017

Elder Justice Innovation Grant Program administered by

The American Bar Association Commission on Law and Aping
The Nutional Center for State Courts

lirica Wood, Project Director

Frica.wood g amer
Brenda Uekert, Principal Court Rescarch Consultant

buckertu nesc.org

s baroaory

Dear Grant Sclection Commitlee,

The Division of Aging and Adult Services serves as Utah's State Unit on Aging as outlined in Utah statute (02A-3-
104). 'The Division is pleased to support the Utah Judicial Council’s application for Working Interdisciplinary
Networks of Guardianship Stakeholders (WINGS) Focus on Court Oversight project.

Various agencies within the Division and the Utah Department of Human Services, including Adult Protective
Services, the Long-term Care Ombudsman program, and the Office of Public Guardian are working with the
Administrative Office of the Courts on the Court Visitor Volunteer Program and Court-community partnership
WINGS. We would Jike to build on the existing partnerships and work together to improve courl oversight and
ensure appropriate responses in cases of abuse of vulnerable adults.

The Oftice of Public Cuardian and Adult Protective Services have agreed 1o serve on a WINGS subcommittee that
will Tocus on Judicial Response Protocol in situations of abuse, neglect and exploitation. In addition, the Office of
Public Gluardian will serve on the task force that will develop the Judicial Protocol in appointments of limited
guardianship.

The Nivision’s lcadership is committed o support the Utah WINGS program on an ongoing basis and supports its
application for the Elder Justice Innovation grant focusing on Court Oversight ol the adult guardianship practices.
Please feel free to contact me with any questions you have regarding this issue.

Resnectfully,
.f (Y
H ANy o
S

N
Nels Holmgren
Director, Division of Aging and Adult Services
801-538-3910, nivalieren ;¢ viah.ao

Office of the Exccutive Dircetor, 195 North 1950 West, Salt Lake City, Utah 84116 telephone (801) 538-4001 ¢
facsimile (801) 538-4016 © www.hs.utah.gov

J
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LEGAL DIRECTOR

DISABILITY
LAW CENTER

FFebruary 27, 2017

Elder Justice Innovation Grant Program administered by

The American Bar Association Commission on Law and Aging
and the National Center for State Courts

Frica Wood, Project Director

Vo

Pooen woadd o ainencaniorarg

Dear Grant Selecuon Commitlee;

] am writing to express the Disability Law Center’s (ID1.C) support for the
WINGS Tocus on Court Oversight grant proposal 1o be submitted by the
Uitah Judicial Council. The DLC is committed to collaborating with the
Utah Judicial Council and other community partners that are part of the
Working Interdisciplinary Network of Guardianship Stakeholders
(WINGS).

As Utah's federally-designated Protection and Advocacy agency, the DLC
is charged with enforeing and strengthenimg laws that protect the
opportunities. choices, and legal rghts of Uitahns with disabihities. 1he
Protecuion and Advocacy system was created to prevent abuse and
neglect of people with disabilities. Our interest is not only to protect
individuals i situations where they may be exploited or have therr necds
neglected, but also o ensure that their rights are not unduly limited in
puardianship.

In collaboration with the Utah State Courts, our office trained volunteer
court visitors on how to communicate with individuals with cognitive
impairments, serious mental illness, acquired brain injuries and
dementia/Alzheimer’s. We helped train attorneys to represent respondents
in adult guardianship cases as part of the Guardianship Signature Program
imitiated by Utah WINGS.

Ihe DLC 1s happy to assist the WINGS group by (1) serving on a
WINGS Subcommittee that identifies Judicial Response Protocol in cases
of"abuse. neglect and exploitation: (2) serving on a Judicial Response
Protocol Subcommittee which establishes Hmited guardianship; (3)
assisting in training judges and clerks on the process developed by both
subcommittees.

Fhere is a great need for further implementation of Court Oversight and

Judicial education regarding due process in the appointment of limited

guardianships. as well as when abuse and neglect is identificd. The DLC

MEORCING AND STRENGTRENING THE OFPORTURNITIIS, CHGICES, AND LEGAL RIGHTS OF PFORLE W1 DISARI

s ISR

i

CEAL S e il



is an active member of the Utah WINGS project and is commitied to
helping the project advance its core purpose.

Sincerely,
A Gl Gl /%

Adina Zahradnikova

Executive Director

Disability Law Center
azahradmkovagddisabilitylaw cener.ory

801-363-1347 Ixt. 3220

-




DEPARTMENT OF HUMAN SERVICES

\j ANN SILVERGERG WILLIAMSON
% Execuiive Direcior
U

MARK I BRASHER
2 Depun Direcior

State of Utah

 LANASTONL
i Deputy Director

GARY R, HERBERT }

Governor

SPINCER ) CON i

Dientenant Governo
Iebruary 27 2017

Flder Justice Innovation Grant Program

Administered by the American Bar Association Commuission on Law and Aging
And the National Center for State Courts

Irnca Wood. Project Director. Ericawoodfe nericanban.ory

Brenda Ucekert. Principal Court Research Consultant

Dear Grant Selection Commitiee:

The Adult Protective Services (APS) agencey is a unit ol the Division of Aging and Adult Services. Its purpose is o
assist vulnerable and elder adults in need of protection to prevent or discontinue abuse. neglect. or exploitation until
that condition no longer requires intervention.

Adult Protective Services is a founding member and an active participant of the Working Interdiscipimary Networks
ol Guardianship Stakeholders (WINGS). Uit WINGS has been successful ina number of ways i improving the
system and interagency communication, Sinee ils inception in 2013, we communicale reguknly and request
mvestigations by volunteer Court Visitors in adult guardianship cases that APS s imvolved i Prompt response and
guality of service has been essential in providing the judge with accurate mformation in situations ol financial
exploitation. abuse or neglect

In addition. as a group WINGS sccured grant funding to support public education on less restrictive alterpatives and
puardanship, Phis information helps public plan ahead and guides them through a complicated court process.

In our most recent WINGS meeting APS volunteered to be part of the Judicial Response Protocol Subcommittee in
nmatters ol abuse. negleet and exploitation. Elder Justice Innovation Grant with emphasis on Court Oversight comes
i ata nght time Grant Tunding and technical expertise with be very helptul in providing additional support in our
clfort of institutionalizing and making uniform judicial response in cases of abuse and neglect. Judicial education is
an important part of this project as well. T any excited to be part of this efTort and Jook forward 1o working with vou

Sincerelh

Nan Mendenhall

Nan Mendenhall

Director. Adult Protective Services
Adult Protective services

195 North 1950 West

Salt Lake City. Utah 84116
nimendenhé-utah.gov
801-338-4591

Office of the Execunive Director. 198 Nantly 1950 West Salt Lake e Ul 841 1o
telephone (501) 338-1001 » jacsumle (801 ) 33%- 1016 © wwie by utaly gos
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Training on Life Planning

ns and Guardianship




Judicial Council Grant Application Proposal
Code of Judicial Administration 3-411

FEDERAL GRANTS

Contact Person;Phone Karohina Abuzyarova. 801-578-3925 Date 4/4:2017

Judiciat District or Location Salt Lake valley. Ogden Utah County. Southwestern Utah

Grant Title. Training on Life Pianning Opuons and Guardianship _ Grantor:  ASPIRE (Achieving Success by Promoung Readine s for Educatior: and
Empioyment) and Utah State Office of Rehabilitation
Grant type (check one), Ne~.v |:|Renewa) [____]Revxs:on Conuact through the Depariment of Workforce Services

Grant Level (check one! l ow DMed :ngn
Under $1.000.000 $1.000 000 tc $10.00000¢  Over $10.000.00C

Issues 1o be adaiussed by the Project E:ducation for parents vith childien with disabilities wrning 18 on life planning lools and guardiansiup procedures

WINGS was approached by ASIFIRE Coordinator to conduct classes due to the current statewide quardianship classes coordinated by the Courts

bxpranation of hov. the grant funds v.:ii contnbute toward resolving the 1ssues identified | raining will be implemented by the WINGS (Working Interdisciplinary

Netvurk of Guardianship Slakeholders), a court-communily partnership focused on improving the slate's guardianship services and piocesses WINGS

partners and program coordinalor will implernent iainings on advance life planning and guardianship in Salt Lake valley. Ogden. Utah County and South-

western Ulah Classes vaill be for famlies with children wih disabililies that are parlicipants of the ASPIRE program. http://aspirewest.org. See altachment.

Filln the chant(s) for estimaled state fiscal year expendilures for up to three years
Total Funding Sources

ALLMATCHES IN THE CON
Other Matching MATCHING STATE DOLLARS
CASH MATCH Funds from Non- General | Dedicated | Restricted | Other |Maintenance of
State Entities Fund Credits Funds |{Wrile In) Effort
State Fiscal Year Grant Amount Total Funds
Y S0
FY S0
FY S0
C\ Other Matching MATCHING STATE DOLLARS
IN-KIND MATCH Funds from Non- | Goperal | Dedicated | Restricted | Other |Maintenance of
State Entities Fund Credits Funds (Write In) Effort
State Fiscal Year Grant Amount Total Funds
- j 535,000 §35.000
Y 50
FY 50

Comments_Grant will run rom Apnl 2017 untl September 2018

Will addiional state funding be required 1o mamtain or continue this program on ils infrastructure

when this grant expires ot 15 reduced”? Yes No X It yes expiam
Will the funds to continue this program come from within your exiting budget Yes__ _ _ No_ X_ _NIA_
How many additional permanent FTEs are required for the grant? Temp FTEs?__

This proposal has been reviewed and approved by the following.
The court executives and judges in the affected district(s}
The Granl Coordinator and the Budget Manager at the Administrative Office of the Courts.
The affected Board(s) of Judges

Approved oy the Judiciat Zounci.__ . by .
Date Court Administrator

Copy fonvarded to Legislative Fiscai Analyst

date




Karolina Abuzyarova <karolinaa@utcourts.gov>

DWS Solicitation for Life Planning & Guardianship

Devin Shipp <dshipp@utah.gov> Mon, Apr 3, 2017 at 11:45 AM
To: karolinaa@utcourts.gov

Karloina Abuzyarova,

The Department of Workforce Service’s ASPIRE program are seeking services for disabled children reaching the age
18-years old. These services must focus on helping these disabled children transition to a self-determined young
adult life. These services will be administered by the interested vendor through monthly hosted ASPIRE events, which

also will include individualized assistance. The services must focus on the following options as it specifically applies to
Utah residents:

o Power of Attorney

= Financial Co-signature

* Healthcare Directives

e Guardianship Of Incapacity Adults

This contract will begin approximately April 2017 through September 2018. The interested vendor will demonstrate how
these services will be delivered by providing curriculum and materials that cover these options. Additionally the interested
vendor must demonstrate the they meet the following qualifications:

= Knowledge and/or experience power of attorney

= Knowledge and/or experience financial co-signature

« Knowledge and/or experience of healthcare directives

= Knowledge and/or experience guardianship

= Knowledge and/or pro se process

o Experience working directly with families of individuals with disabilities in pursuit of options for life planning for an
adult with disabilities

« Experience planning and conducting workshops,

= Experience creating appropriate materials with grade 8 or below reading level

= Experience in Utah and knowledge of the laws and procedures for Utah youth and families.

The interested vendor must be agree to have their employees/volunteers completed background check (BCI) prior to
beginning work with these youth and their families. The deadline for the qualifications to be received is April 17, 2017 at
5:00 p.m. (MST). Please email information concerning your qualifications to cislppdoutiihge ..

Thank You,
Devin

DEVIN SHIPP | Contract Analyst
R OO ST RS LT e T S

Ccolnoten e 0T bl dshipp@utah.gov
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ASPIRE/Utah State Office of Rehabilitation Request for Proposals

Life Planning Options and Guardianship

Background

ASPIRE in the Utah State Office of Rehabilitation is seeking bids for services to ASPIRE youth
and families. As children with disabilities approach age 18, they and their families must
consider what supports, if any, are needed for the young adult to live as self-determined life
as possible. Support options are many and can include power of attorney, healthcare
directives, financial co-signature, and guardianship. This contract award seeks to provide this
information and training to ASPIRE families located across the state of Utah. The term of this
contract is April 1, 2017 through September 1, 2018. The total budget is not exceed $40,000.

Scope of Work

Contractor will provide:

[

NI T P e PR MRS FE TS SER T BT PR SISR ST
USOR/ASPIRE will host 12 monthly events of one hour each to connect with families and
offer training in the ASPIRE Scope of Work. These orientations will include available
options such as power of attorney, co-signing for financial accounts, healthcare
directives, plenary and limited guardianship, supported decision making, etc.
USOR/ASPIRE will identify a consistent day of the week, time of day and location.
(ASPIRE will survey families).
Four locations will be identified in the ASPIRE service areas around the state. A fifth
location will become a “Floating” event with up to 4 additional events, for a total of 16
one hour events in agreed upon locations.
Topics covered would rotate by month at each location. Topics to be discussed and
determined with the Utah Site Coordinator.
The provider will provide snacks for attendees and all materials.

Sample Schedule:

Month | Ogden | Salt Lake Valley Utah County | SWUtah
April ‘17 UWIPS Orientation to life Financial Parent
planning and
guardianship
May ‘17 Parent UWIPS Orientation to life Financial
planning and
guardianship
June ‘17 Financial Parent UWIPS Orientation to life
planning and
guardianship
July ‘17 Orientation to life Financial Parent UWIPS
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planning and
guardianship

August ‘17 UWIPS | Orientation to life Financial Parent
planning and
guardianship
September ‘17 | Parent UWIPS Orientation to life Financial
planning and
guardianship
October ‘17 Financial Parent UWIPS Orientation to life
planning and
guardianship
November ‘17 | Orientation to life Financial Parent UWIPS
planning and
guardianship
December ‘17 | UWIPS Orientation to life Financial Parent
planning and
guardianship
January ‘18 Parent UWIPS Orientation to life Financial
planning and
guardianship
February ‘18 Financial Parent UWIPS Orientation to life
planning and
guardianship
March ‘18 Orientation to life Financial Parent UWIPS
planning and :
guardianship l
April ‘18 UWIPS Orientation to life Financial Parent 1'
!

planning and
guardianship

o A workshop covering the process of guardianship will be offered twelve (12) times
between March 2017 and September 2018, approximately every 1 to 2 months.

The contractor and ASPIRE will determine dates and locations around the state which
align to ASPIRE youth approaching age 18.

At two hours per workshop, this is approximately 24 hours.

The contractor will provide event flyers to ASPIRE staff.

The contractor will provide all materials and snacks for attendees.

CGUERS

RGN R S e

A workshop covering the Pro Se or self-directed guardianship process will be offered
eight (8) times between March 2017 and September 2018, approximately every 2 to 3
months.
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" W\ e The contractor and ASPIRE will determine dates and locations around the state which
' align to ASPIRE youth approaching age 18.
e At two hours per workshop, this is approximately 16 total hours.
o The contractor will provide event flyers to ASPIRE staff.
e The contractor will provide all materials and snacks for attendees.

anre o ASPIRE Fanvhes

e ASPIRE will identify youth and families who may require additional assistance outside of
formal workshops. The ASPIRE Site Coordinator will refer these families for individual
assistance.

e Up to 100 hours of individual assistance will be available to families for the term of the
contract.

USOR/ASPIRE wiill:

o Conduct outreach and promaotion of all events and services to ASPIRE youth and
families.

o Discuss with the contractor and determine locations, dates and times for monthly
events.

e Provide childcare assistance for minor siblings and family members during the monthly
events.

Instructions to the bidder

Please provide a description of the events you will conduct if awarded this contract. Include
agendas, lesson plans of workshops and a copy of accompanying materials.

Describe previous experience training people with disabilities in life planning options and
guardianship.

List qualifications of anticipated staff that will provide trainings in the areas of life planning
options and guardianship.
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In September 2013. the U.S. Department ol Education awarded the PROMISL Initiative (Promoting Readiness of
Minors in Supplemental Security Income) to a six state consortium, ASPIRE (Achieving Success by Promoting
Readiness for Education and Employment). The six states of the ASPIRE consortium are Arizona. Colorado. Mon
North Dakota. South Dakota and Utah. The purposc of ASPIRE is to

I Increasc a youth and [amily’s overall household income. and thereby reduce the houschold’s dependence up
public benetits, by increased educational attainment and increased carcer achievement.
- Inform federal policymakers in all the four federal agencies through evaluation of interventions and outcom

[

2051 youth and their families enrolled in ASPIRE before the closing date of April 30, 2016. To be eligible. the vo
were between the ages of 14 and 16 and receive Supplemental Security Income (SS1). The youth were randomly
assigned to one of two groups. Both the ASPIRE and Usual Services groups will recen e the services available
communities. The ASPIRL Services group will receive addinonal services and supports

ASPIRE Interventions. The same interventions. or services and supports will be delivered to ASPIRL vouth m
sIX states. Delivery of the ASPIRE Services may vary by state depending on cach state’s inlvastructure and franicv
Intervenuons for youth and familics assigned to ASPIRE: Services include:

o Trainig and mformation for parents and fanulics, including advocacy, community resources. educational
cimploviment opportuntities. and more,

¢ A complete mdividualized explanation of the public benefits the youth and family are receiving and how
working and mcrcased carnings will impact those benefits.

¢ A paid employment opportunity for the youth while he or she is still in high school.

o Sclf=determination training, for the youth and familics.

¢ Financial education and capability training to assist families in understanding their values and available
resources to move from poverty to self-sufficiency.

o (Casc management services provided to the youth and family to assist them in navigaung the comphcated
systems of public benefits and assistance in accessing services, supports and mlormation to support greater -
sufficiency.

ASPIRE Staff. ASPIRECase Managers live and work in the same communities as the ASPIRE youth and familic
across all six states. Additional stafl will provide project wide training and direction, as well as ensurc consistent
mplementation and completion of all project goals. All Stafl must receive suitability clearance from the Social
Sceurity Administration. They will receive training, including: family-centered assessment and planning. intervie
and case management strategies, cultural and poverty competency, plain language communication, Social Security
other work incentives, customized employment and resource mapping.

Evaluation. A national evaluator, MPR (Mathematic Policy Research), will conduct a rigorous evaluation of the
PROMISE project to determine effectiveness at improving the educational employment outcomes of participating
youth and reducimg their dependence on SSIncereased famly income and overall houschold reduction in depende
on public benefits. MPR will be conducting evaluation in all PROMISE Inivatives nationally. They mclude ASPIE
Cahfornia. New York, Wisconsin, Maryland and Arkansas. ASPIRE will cooperate with MPR and conduct format
cevaluation during the operation of the project. The ASPIRE Formative Evaluation Team 1s comprised of evaluator
from the University of Utah, University of Kansas and University of Montana. A management information system
used o compile and analyze all ASPIRI: data.

ASPIRE — a Unique Consortium. The PROMISE initiative offers a unique opportunity for the Western states. w,
diverse demographic and geographic composition, to inform federal policymakers. The ASPIRE consortium is
representative of the United States, with a broad a cross section of demographics, geography and culture. This typ
demonstration across the six states will ensure the unique characteristics and needs of urban. rural. frontier and it
populations are represented within this national initiative. The $32.5 million award began October 1, 2013 and
continues until September 30, 2018.

For further information. contact Carol Ruddell, ASPIRE Project Director at (844) 8£0-9172 toll free



