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HRS550 HR P&P RC DRAFT: 10/01/2019

Human Resources Policy 550 — Discrimination and Harassment

1. The judicial branch is committed to providing a work environment free from all forms of
discrimination and harassment based on the following: sex, gender, age, ancestry, national
origin, race, color, religious creed, mental or physical disability or medical condition, sexual
orientation, gender identity or expression, marital status, military or veteran status, genetic
information, or any other category protected by federal, state or applicable local law. This

policy applies to every employee of the judicial branch, regardless of their position,

including Administrative Office of the Courts management, as well as commissioners,

judges and justices. This policy also applies to contractors, vendors, and other third parties

who affect the workplace environment. In addition to the protections provided by this policy,

commissioners, judges and justices are prohibited under the Utah Code of Judicial Conduct
from manifesting bias or prejudice or engaging in harassment.

2. Sexual harassment.
2.1 The judicial branch strictly prohibits and will not tolerate sexual harassment of any

kind by any individual, employee, commissioner, judge or justice. | {-bears-emphasis

envirenment— Sexual harassment may include; -any conduct of a sexual nature that is

unwelcome and makes a reasenable-person feel that the work environment is

intimidating, offensive or hostile; -any —Sexual-harassment-may-oceur-conduct

between people of the opposite sex or the same sex; and —Sexual-harassmentmay
alse-include-non-sexual comments, threats or actions that display hostility toward a

person in the workplace because of gender.

2.2 All types of unlawful offensive, hostile and intimidating behavior are prohibited by this
policy. The following list is not intended to be all-inclusive, but illustrates kinds of
behavior that may be considered forms of sexual harassment, and are strictly
prohibited:

2.2.1 Offering a job benefit in return for sexual favors.
2.2.2 Taking or threatening to take an adverse action against an individual who

refuses sexual advances.

[ Comment [MCD1]: Moved to intro paragraph. ]
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2.2.3 Other advances or requests of a sexual nature.

2.2.4 Sexual flirtations.

2.2.5 Unwelcome or inappropriate statements about an individual's body or
sexuality.

2.2.6 Sexually degrading words to describe a person.

2.2.7 Gestures of an obscene or sexually suggestive nature.

2.2.8 Humor or jokes of a sexual nature.

2.2.9 Posters, pictures, cartoons, toys or objects of a sexual nature.

2.2.10 Leering or staring that is offensive.

2.2.11 Any unwelcome touching or other physical contact with an individual.

2.2.12 Hostile comments toward employees in the workplace because of gender.

2.2.13 Sexting, texting, messaging, emailing, or any other form of communication of
a sexually suggestive nature.

Other types of harassment.

3.1

3.2

Harassment based on an individual's race, color, religion, religious affiliation, age,
national origin, ancestry, mental or physical disability or medical condition, sex,
gender, sexual orientation, gender identity or expression, genetic information, marital
status, military or veteran status or any other category protected by federal, state or
local law is prohibited under this policy and will not be tolerated. | #-bears-emphasis

All types of unlawful offensive, hostile and intimidating behavior are prohibited by this

policy. The following list is not intended to be all-inclusive, but illustrates kinds of

behavior that may be considered forms of harassment, and are strictly prohibited.

3.2.1 Telling racial, ethnic, disability, age-related or other types of degrading jokes.

3.2.2 Making racial, ethnic, or religious slurs, and other forms of degrading name
calling.

3.2.3 Making threats or intimidation based on a category protected by the judiciary’s
policies.

3.2.4 Possessing written or graphic material or communications in the workplace

that is offensive based on a category protected-by-thejudiciary's

petieiesidentified in 3.1 or that violates universal standards of conduct.

[ Comment [MCD2]: Moved to intro paragraph. ]
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68 ‘ 3.2.,5 Texting, messaging, emailing, or any other form of communication ef-that is
69 offensive, hostile or intimidating.

70 4. Retaliation.

71 ‘ 4.1 The judieiary-judicial branch also prohibits retaliation against persons who make

72 reports of discrimination or harassment or who provide assistance during an

73 investigation. Retaliation will not be tolerated and will be considered a serious form of

74 misconduct which can result in disciplinary action up to and including immediate

75 termination of employment.—TFhis-policy-specifically-protects-every-employee-from

76 etaliation-by-any-otheremployee-of- the-judiciary-and-includesretaliation-by

77 o S stices.

78 5. Reporting Procedures.

79 5.1 Any employee who believes they have been subject to, have witnessed, or are aware

80 of discrimination or harassment by any employee, commissioner, judge or justice,

81 individual or entity is strongly encouraged to report the incident. All employees can

82 report discrimination, harassment, or retaliation verbally or in writing by any of the

83 following methods:

84 5.1.1 By contacting directly te-a-any supervisor_or member of management -te-with

85 whom the employee is comfortable reporting such matters.

86 5.1.2 By contacting any Human Resource representative using contact information

87 at https://www.utcourts.gov/intranet/hr/cus.htm| - comment [MCD3]: URL only available on the

88 5.4.2 By contacting directly-a-trial-courtexecutive, directorany member of AOC Ia’\rgr?? ;\ﬁe coL?trr:m]:tr\:cmf I(?)feee ﬁé&“ﬁi?nﬁ)“ are

not able to access this information . . . FYI

89 management, exincluding any court-level administrator.

90 } :

91

92

93 5.1.4 By contacting the State Court Administrator, Deputy State Court Administrator,

94 or Assistant State Court Administrator.

95 5.1.5 By contacting any commissioner, judge or justice.

96 5.2 Commissioners, judges, justices, court executives and administrators, supervisors

97 and managers must report any complaints or misconduct under this policy promptly to

98 an appropriate authority, including a Human Resources representative at

99 https://www.utcourts.gov/intranet/hr/cus.htm| for further action.butnotlimited-to-a ///[ Comment [MCD4]: Same comment as above }
100 i . . . re: URL access

101
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5.3 Upon receipt, Human Resources must promptly ferward-respond to any complaint of

discrimination, harassment, or retaliation-te——whe?—forinvestigation-and

Confidentiality.
6.1 RAlreports of policys violation will be willbe-investigated-prompthr-and-thoroughly-in

addressed as confidentially as-confidential-a-manneras possible. Information will be

disclosed only on a need-to-know basis for the purpose of investigating-and-resehving
responding to the eemplaintreport. At the conclusion of the response to the report,

Upen-conelusion-of-an-investigation;all relevant parties will -the-complaining-party-will

be advisednotified-that-the-investigation-has-been-completed-and-appropriate-action

Corrective Action.

#1—Violation of this policy will be considered a serious form of misconduct which can

result in disciplinary action up to and including immediate termination of employment.

Effective May/November 1,20
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